


FS26-06 

2 

DCJS found three (3) items that were out of compliance but there was no finding issued. DCJS 
informed CWA that they would provide technical assistance to help bring them into compliance: 

- Non-Discrimination Policy and Grievance Procedures for Program Participants

- Civil Rights Training for Authorized Officials and Grant Funded Staff

- Access to services – Limited English Proficiency (LEP)

The following areas required corrective action and/or clarification: 

- CWA was required to submit written assurance verifying that all staff received training from
Office for Victims of Crime (OVC). CWA completed this and submitted this with the
corrective action plan.

- CWA was required to update their existing conflict of interest policy to include language
regarding reporting potential conflicts to DCJS. CWA completed this and submitted this
with the corrective action plan.

- CWA was required to create a subsidiary policy to include specific language to notify DCJS
in light of personally identifiable information (PII) breach and protocol. CWA completed
this and submitted this with the corrective action plan.

- CWA submitted background check documentation certifying that all staff had completed
background checks that determined suitability with minors. CWA completed this and
submitted this with the corrective action plan.

CWA submitted their corrective action plan to DCJS on August 25, 2025. On August 26, 2025, 
DCJS approved the corrective action plan along with supporting documentation, which satisfied 
all requirements.  

Conclusion 
Based on the corrective action plan being accepted by DCJS as well our review of the 
documentation provided to us by CWA, we consider this review closed. Our review of this 
engagement will end effective the date of this memorandum. Please contact us at 
internalaudit@alexandriava.gov should you have any questions 

CC: Yon Lambert, Deputy City Manager
        Kevin Greenlief, Director of Finance               






