
City of Alexandria, Virginia 
____________ 

 
MEMORANDUM 

 
DATE:   AUGUST 28, 2008 
 
TO:   MAYOR WILLIAM D. EUILLE 
    COUNCILMAN PAUL C. SMEDBERG 
 
FROM:  LAURA B. TRIGGS, DIRECTOR OF FINANCE 
 
SUBJECT: PROPOSED FIFTH PLAN AMENDMENT TO THE CLOSED PENSION 

PLAN FOR FIREFIGHTERS AND POLICE OFFICERS  
 
 
The Council Employee Pension Compensation Committee (the “Committee”) is scheduled to 
meet on Tuesday, September 2, 2008, at 4:00 p.m. in the Council Workroom to consider 
pension-related issues including consideration of proposed changes to the City of Alexandria 
closed Pension Plan for Firefighters and Police Officers (the “Plan”). 
 
Both staff and the City Manager recommend that the Committee adopt the proposed Fifth 
Amendment and refer it to Council.  The intent of this Plan Amendment is: 
 

• To comply with rulings of the federal Pension Protection Act of 2006 so that the Plan will 
maintain its tax-preferred status; 

 
• To make technical corrections that add, delete, or modify Plan Document language to 

clarify Plan administration; and  
 

• To restate the Plan Document to combine the Plan Document last restated effective 
December 31, 2001, and all post-adoption amendments into one document; 

 
These changes make no change to benefits, contributions, or eligibility and are cost neutral to the 
City. 
 
BACKGROUND:  The Plan, a defined benefit plan, provides both retirement and disability 
benefits to firefighters and police officers.  The Plan was closed to new employees hired after 
February 12, 1979, when the City of Alexandria Retirement Income Plan (the “Retirement 
Income Plan”), a defined contribution plan, was created.  A defined contribution plan links 
benefits to employer contributions and investment return while a defined benefit plan links 
benefits to the employee’s salary and years of service.   
 
 



DISCUSSION:  The proposed Fifth Amendment to the Plan provides technical corrections, such 
as modifications to plan language, and changes necessary for the Plan to comply with the 
Pension Protection Act of 2006 (PPA) as enacted by Congress.  PPA includes several provisions 
required to maintain the tax-preferred status of the Plan.  A summary of the proposed changes of 
the Fifth Amendment are shown on the attached List of Section Changes Made by the Fifth 
Amendment. This list of changes will be sent to the appropriate retiree organizations for 
comment if the Committee authorizes this issue to be present to the full Council.  There are three 
types of changes.   
 
1. Compliance with federal regulations (“First Change”) 

  
The federal government establishes pension plan rules and guidelines for both public and 
private pensions.  Along with providing favorable tax treatment for pension plans, the 
government sets limits on benefits, contributions, and the timing of payouts.  Generally, 
these rules are designed to prevent abuses of pension plans created for small business 
owners or for the very highly paid.  While these rules rarely affect participants in public 
pension plans, the Internal Revenue Service (IRS) requires that these provisions appear in 
our Plan Document to maintain favorable tax status for the Plan. 
 
Congress enacted PPA in 2006, but the IRS and the Department of Labor (DOL) did not 
update their regulations for over a year.  Once this process was complete, the IRS and 
DOL set a deadline of December 31, 2008, for public pension plans to comply with the 
new regulations by making the necessary changes.  The Fifth Amendment adds and 
modifies language so the Plan complies with PPA.   
 
Current practices are continued; no benefits, contributions, or eligibility are changed by 
this amendment. 

 
 
2. Technical corrections (“Second Change”) 

 
Technical changes have been made to the Plan Document to add and modify language in 
sections for administrative purposes and to correct typographical errors. 
 
a. Vague references to sections of law are clarified by adding the words “Code of 

Virginia.” 
 
b. Tables B-1, B-2, and B-3, used for optional benefits, are missing percentage signs.  

For example, 99% is listed as 99.  Percentage signs have now been added. 
 

Current practices are continued; no benefits, contributions, or eligibility are changed by 
this amendment.  
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3. Restatement of Plan Document (“Third Change”) 
 

Typically, plan amendments do not include the entire text of the underlying Plan 
Documents they amend.  Instead, they only contain the sections of the document that they 
alter.  As a plan evolves over time, the original Plan Document plus a series of plan 
amendments govern it, making it awkward to manage.  Combining the Plan Document 
and all its amendments into one document simplifies plan management.  The Plan 
Document has been restated to include all changes from all amendments. Current 
practices are continued; no benefits, contributions, or eligibility are changed by this 
amendment. 

 
If the Committee approves these recommendations on September 2, these proposed plan changes 
would be brought forward for Council consideration.  A summary of the proposed changes will 
be sent to the appropriate retiree organizations for input and posted on the Pension Division web 
site. 
 
 
FISCAL IMPACT:  The passage of this amendment will have no fiscal impact on either the 
City or the Participants. 
 
ATTACHMENT:  List of Section Changes Made by the Fifth Amendment 
 
STAFF: James K. Hartmann, City Manager 
   Mark Jinks, Deputy City Manager 
   Michele Evans, Deputy City Manager 
   Laura B. Triggs, Finance Director 
   Steven Bland, Retirement Administrator 

Christopher Spera, Assistant City Attorney 


