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I. OVERVIEW
Scope

This standard contains guidelines for the medical examination of
applicants to various positions in the City of Alexandria. The
guidelines are based on a Project Study of the work performed by
current employees in those same positions. As such, this
standard is specific to those positions and should not be more
broadly applied.

Purpose

The purpose of this standard is to specify minimum medical
requirements for applicants to individual positions in the City
of Alexandria.

The implementation of the medical guidelines outlined in this
standard will help to ensure that candidates are medically
capable of performing the essential elements of their position
with consideration given to the functional requirements of the
position and the circumstances, exposures, and environmental
factors currently associated with those positions.
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II. DEFINITIONS

Administrative Requirements. The minimum technical skills or
specialized knowledge, accredited training, certifications or
license requirements that the employer will accept for this
position. Though these requirements are not detailed in the
medical standard, the physician's awareness that such
requirements exist help provide a more comprehensive
understanding of the position.

Applicant. A person who has made application to commence
performance as an employee of the City of Alexandria. In an
employment context, the Americans With Disabilities Act
(discussed in the following section) requires that any applicant
medical examination take place after an offer of employment, and
prior to the commencement of duties. Therefore, in the
employment context, the definition of "applicant" should be
applied so as to be consistent with that requirement.

City's Physician. A licensed doctor of medicine designated (by
the City of Alexandria) to provide professional expertise in the
areas of occupational safety and health as they relate to the
City's employees. While the City of Alexandria may contract with
other organizations to perform medical examinations, a designated
City Physician should have the responsibility for final
recommendations regarding employment, duty restriction, etc.

Disabled Person. An employee who: 1) Has a physical or mental
impairment which substantially limits one or more major life
activities; 2) Has a record of such an impairment; 3) Is regarded
as having such an impairment.

Drug. Any substance, chemical, over the counter medication, or
prescribed medication that may affect the performance of the
employee.

Environmental Factors. Climactic conditions, various types of
hazards (physical, chemical, biological), physical stressors
arising out of the circumstances of the working environment, and
other unusual or extreme factors that can affect a worker's
ability to perform the essential functions of the position.
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Essential Functions of the Job. Activities so basic to the job
that altering or eliminating them would constitute losing the
very essence of the job. For example, a person in transportation
must meet the visual acuity requirements to obtain a driving
license. Other functions may be "marginal" and can either be
reassigned, substituted for, or eliminated altogether.

Evaluating Physician. The person, usually a physician,
physician's assistant or nurse practitioner who actually conducts
the examination of the applicant on behalf of the City of
Alexandria.

Evaluation. See Medical Evaluation.

Functional Requirement. A demonstrated ability to perform at a
pre-determined level of proficiency during the medical
examination. Common examples include demonstrated vision and
hearing acuity, or the ability to lift or climb, or the
demonstrated use of all fingers, arms or legs without significant
restriction. When required physical abilities cannot be
simulated during the medical examination, acceptable surrogate
tests will be used to provide reasonable medical certainty of
satisfactory performance in the job setting.

Job Analysis. A thorough evaluation of what a job entails, using
position descriptions, focused questionnaires, etc. to establish
what the essential functions of the job are and what physical
capabilities are necessary to accomplish those functions.
Job Site Analysis. Similar to the job analysis, but involving
direct observation and recording of the critical tasks involved
in accomplishing the essential functions of the job.
Lifting/Carrying/Pushing/Pulling

Light = Under 15 pounds.

Moderate = 15 - 44 pounds.

Heavy = Over 44 pounds.
Medically Certified. A determination by the evaluating physician

that the applicant or current employee meets the medical
requirements of this standard.



Medical Conditions. This term is used broadly to include
specific medical diseases, behaviors, or manifest physical
deficiencies that might represent the inability to satisfy a
given essential function. When these conditions are noted during
the physical examination, a careful weighing of this finding must
be made prior to medical certification.

Medical Evaluation. The analysis of information for the purpose
of making a determination of medical certification. Medical
evaluation may or may not include a medical examination.

Medical Examination. An examination performed or directed by
this standard which incorporates the components of the physical
examination detailed in Section 13.

Medical Standard. A set of medical conditions that will trigger
the need for more individual study of the applicant. Having such
a condition might 1) exclude an individual from employment; 2)
require alternative placement when that is feasible; or 3) invoke
consideration of job accommodation. Though the term medical
"standard" is used, medical "guidelines" is preferred because it
conveys the need to study each candidate individually and to
apply these requirements in a thoughtful rather than capricious
manner.

Member. A person involved in performing the duties and
responsibilities of an employee for the City of Alexandria.

Pre-placement Medical Examination. A post-offer medical
examination to assess the abilities of the individual applicant
to perform the essential functions of the job.

Qualified Individual With A Disability. With respect to
employment, an individual with a disability who, with or without
accommodation, 1is capable of performing the essential functions
of the job or jobs for which the applicant is being considered.

Reasonable Accommodation. Any action taken by the City to ensure
the employability of the qualified disabled worker; such action
does not impose an undue hardship on the City of Alexandria.

Risk. The likelihood that an individual will suffer an adverse
health outcome. An individual at increased risk is one who,
because of the interaction of some personal risk factor
(developmental, nutritional, physiological, psychological, or
pathological) and work place exposures or job demands, has an
increased probability, increased severity, or an earlier
manifestation of an adverse health outcome.



Shall/will.

Indicates a mandatory requirement.
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Should/May. This term, as used in this standard or its
appendices, indicates a recommendation or that which is advised

but not required.

Work Fitness. Describes an individual's ability to perform the
essential functions of a job. Fitness is related to
physiological work capacity, underlying physical impairments, and
ability to adapt to work requirements.



IIT. THE AMERICAN'S WITH DISABILITIES ACT AND EMPLOYMENT
RELATED MEDICAL ISSUES

The Americans With Disabilities Act (ADA or Act) is probably the
most comprehensive, sweeping legislation affecting local
government employment to be enacted. While the Act addresses
discrimination in public accommodations, public services, public
transportation, and telecommunications, all of which impact on
the City of Alexandria, we will focus our attention primarily on
its employment provisions. The Act received overwhelming support
from both Houses of Congress and was signed into law by President
Bush on July 26, 1990. The Equal Employment Opportunity
Commission (EEOC) published the final regulations interpreting
the employment-related provisions in July 1991.

Title 1 of the Act, the employment title, prohibits local
governments, like the City of Alexandria, from discriminating
against qualified individuals with disabilities when making
employment decisions. Title 1 requires that the City make
reasonable accommodation for the known physical or mental
limitations of an otherwise qualified applicant or employee with
a disability, unless the City can show that the accommodation
would cause "undue hardship" to the City's operation.

Title 2 prohibits the City from discriminating against, or
otherwise excluding from its services, any qualified individual
with a disability. Title 2 specifically applies to public
transportation provided by public transit authorities, as well as
to private persons providing transportation services under
contract or by other arrangement with a public entity.

Title 3 governs public accommodations and prohibits
discrimination on the basis of disability in the full and equal
enjoyment of goods, services, facilities, privileges, advantages,
and accommodations of any place of public accommodation operated
by the City. Title 3 requires that all such places of public
accommodation be made accessible to individuals with disabilities
if the changes are "readily achievable." Any new construction,
or major renovations of existing structures, must be designed and
constructed to be readily accessible to and usable by people with
disabilities. Auxiliary services must be provided unless doing
so would fundamentally alter the nature of the program or cause
an undue burden.

Title 4 requires that telephone services offered to the general
public include interstate and intrastate telecommunications relay
services to provide disabled individuals who use non-voice
terminal devices with communication modes equivalent to those
provided to individuals able to use telephone services.
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Title 5 contains important miscellaneous provisions, including a
prohibition against the City retaliating against any individual
who opposes acts or practices made unlawful by the ADA, or who
assists in an investigation, proceeding, or hearing under the
ADA. Title 5 authorizes courts or agencies to award attorney's
fees, including litigation expenses and costs, to a prevailing
party in any action or administrative proceeding commenced under
the Act. The City of Alexandria may be liable for attorney's
fees, in the same manner as any private party. Title 5 also
contains important amendments to Sections 503 and 504 of the
Rehabilitation Act of 1973 and excludes certain categories of
individuals from the protected class under the ADA. Alternative
dispute resolution methods are recognized and encouraged in Title
5.

Although the legislation is sweeping in scope and will profoundly
affect many areas of the City's administration, for the purposes
of this project study, our interest is in the area of pre-
placement medical standards and we will pay specific attention to
those portions of the Act directly addressing employment issues.

TITLE 1 - EMPLOYMENT DISCRIMINATION

Prior to enactment of the ADA, no comprehensive federal
legislation addressed disability-based employment discrimination
at the level of local government. The Rehabilitation Act of 1973
prohibited discrimination against handicapped individuals and
required covered employers to make reasonable accommodation to
those handicapped individuals who are otherwise qualified to

perform the job duties of a particular position. The scope of
the Rehabilitation Act is limited to federal agencies, federal
grant recipients, and federal government contractors. Thus, the

majority of private employers and state and local government
employers are not subject to the Rehabilitation Act.

The City 1is, of course, subject to state anti-discrimination
statutes, many of which include protection for disabled
individuals. The ADA does not displace any of these pre-existing
state statutes. To the extent that Virginia's statutes offer
greater protection than does the ADA, the City will be required
to meet that higher standard. 1In other words, the federal
legislation establishes the minimum protection a private employer
must extend to its employees.

In drafting the basic framework of the ADA, Congress drew heavily
upon pre-existing employment discrimination statutes. The
administrative procedures, along with the record-keeping
requirements and remedies available under the ADA, were borrowed
from Title 7 of the Civil Rights Act of 1964, although the ADA
imposes none of the reporting requirements of Title 7. For
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employers versed in the Rehabilitation Act, the ADA's definitions
of disability and discrimination, as well as the concept of
reasonable accommodation, will be familiar.

The general principle underlying Title 1 of the ADA is that the
City of Alexandria cannot discriminate against any qualified
disabled individual with respect to any term, condition, or
privilege of employment. Moreover, the Act requires the City to
make "reasonable accommodation" for such "qualified individuals
with disabilities," unless doing so would cause "undue hardship"
to the City.

Title 1 becomes effective on July 26, 1992 for employers (like
the City of Alexandria) with 25 or more employees.

WHAT IS A DISABILITY?

The basic three-prong definition of a "disability" under the ADA

is the same as "handicap" under the Rehabilitation Act. The City

must consider an individual with a disability if that individual:

(1) Has a physical or mental impairment that substantially limits
one or more of the individual's major life activities; or

(2) Has a record of such impairment; or

(3) Is regarded as having such an impairment.

What Is A Substantially Limiting Impairment?

A "physical or mental impairment" is defined as any physiological
disorder or condition, cosmetic disfigurement, or anatomical loss
affecting one or more of several body systems, or any mental
disorder.

An impairment exists even if treatment, devices, or medications
control it. For example, an individual with epilepsy has an
impairment even though the condition is fully controlled by
medication.

Physical characteristics such as hair or eye color, or left
handedness are not impairments. Lifestyle choices such as
homosexuality and bisexuality are not impairments, and therefore
are excluded from the definition of a disability.

Conditions such as transvestitism, transsexualism, pedophilia,
compulsive gambling, kleptomania, and pyromania are explicitly
excluded from the Act's protection.

A current user of illegal drugs is likewise expressly excluded
from the definition of an individual with a disability both for
purposes of the employment title and for purposes of the Act as a
whole. As long as they are not currently using illegal drugs,
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the Act does protect former drug users who have successfully
self-rehabilitated or who have completed a supervised drug
rehabilitation program, or who are currently participating in a
supervised rehabilitation program.
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What Is A "Major Life Activity"?

A major life activity includes such functions as caring for one's
self, performing manual tasks, walking, seeing, hearing,
speaking, breathing, learning, working, and participating in
community activities.

Although in most cases the City will encounter the claim that an
individual's major life activity of working is substantially
limited, an individual also qualifies for protection even if
working is not substantially limited, where some other major life
activity is substantially limited. An employee for the City who
is HIV-infected and whose working abilities are unaffected by the
infection is nevertheless protected because of the substantial
limitation to the major life activities of procreation and
intimate sexual relationships.

What is meant by "Substantially Limited"?

The City of Alexandria does not have to recognize every claim of
impairment as a "disability". An impairment rises to the level
of a disability if that impairment, or the cumulative effect of
multiple impairments, substantially limits one or more of the
individual's major life activities. Certainly, an impairment
that prevents an individual from performing a major life activity
substantially limits that major life activity. But it is
sufficient i1f an impairment significantly restricts the
condition, manner, or duration under which an individual can
perform a particular major life activity as compared to the
average person in the general population. For example, a
diabetic employee of the City who, without insulin, would lapse
into a coma is substantially limited because the individual can
perform major life activities only with the aid of medication.

Conversely, as long as an individual is able to perform work
within the broad range of that individual's training or
experience, that individual's activity of working is not
substantially limited, and, assuming the individual claims
working as the sole major life activity substantially limited by
a disability, that individual is not within the scope of Title
1's protection. According to the EEOC, a surgeon who suffers an
impairment that results in shaky hands, though perhaps unable to
continue performing surgery, may nonetheless continue performing
other aspects of the practice of medicine. The inability to
perform a chosen specialty does not necessarily render an
individual "disabled" for purposes of Title 1.

On the other hand, one's ability to work may be considered
"substantially limited" without demanding that she/he be totally
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unable to work. According to the EEOC, an individual's activity
of working is substantially limited if the individual's ability
to perform a class of jobs or a broad range of jobs in various
classes is significantly restricted as compared to the ability of
the average person with comparable qualifications to perform the
same jobs.

The EEOC offers the example of an individual whose lower back
condition prevents that individual from performing any heavy
labor job. Such an individual suffers a substantial limitation
on the activity of working because the impairment eliminates his
or her ability to perform that entire class of jobs. This is
true despite the fact that the impairment does not affect the
individual's ability to perform other jobs, such as semi-skilled
labor, which are outside the class.

What is meant by a "Record of Such an Impairment"?

In some cases the City may have to recognize an employee as
covered under the Act even if there is no current disability.
Examples include a "history" of cancer or myocardial infarction.
The City will be expected to consider the individual protected by
the ADA.

What is meant by "Regarded as Having a Disability"?

If the City makes an employment decision based on the erroneous
assumption that an individual is disabled, then that individual
can claim protection under the Act. An example might be
presuming on the basis of an administrative review that the
applicant's facial disfigurements or other cosmetic scars
represent an actual physical disability in the context of the
functional requirements of the job position.

What is meant by the "Essential Functions of the Job"?

The City must determine the essential functions of the job on a
case by case basis. Generally, essential functions are those
which are "fundamental," and not "marginal." Added to this
legislative guidance is the EEOC's instruction that essential
functions are the primary job duties that are intrinsic to the
particular position.

Employers unsuccessfully lobbied for a clause that would have
created a legal presumption that an employer's job description
expresses the essential functions of a job. As passed, the Act
instead provides that any job description the employer creates
prior to advertising or interviewing applicants for the position
must be considered as evidence of the essential functions of the



3-13
Jjob.

Although not as strong as a legal presumption, the consideration
afforded to such job descriptions increases the importance to the
City of carefully drafted, detailed job descriptions. The City
is therefore advantaged by including all truly essential job
functions to strengthen its defenses in the event that a hiring
or promotion decision is challenged. Conversely, overly broad
job descriptions should be avoided because the inclusion of non-
essential functions may cast doubt on the legitimacy of the
remainder of the job description.

According to the EEOC, its inquiry into the essential functions
is "not intended to second guess an employer's business
judgment." For example, if the City requires an employee in a
given position description to maintain a Commercial License, the
EEOC will not be as concerned with whether such a requirement is
necessary as it will be with whether the standard is truly
required of all of its employees as a matter of fact, and not
just on paper. If it looks like the City selected this
requirement with the intent to exclude individuals with
disabilities, the City must be prepared to offer legitimate,
nondiscriminatory reasons for its selection.

What is "Reasonable Accommodation"?

The determination of how much accommodation is "reasonable"
necessarily depends on the individual facts.

The accommodations mentioned in the statute and discussed in the
EEOC's regulations touch on three areas: providing equal
employment opportunity in the application process, enabling
disabled individuals to perform the essential functions of the
position held or desired, and extending to disabled individuals
benefits and privileges that are equal to those extended to
employees without disabilities.

Restructuring the physical facilities to make existing physical
facilities used by employees readily accessible to and usable by
individuals with disabilities may be required. This requirement
would include making accessible both areas where essential job
functions are performed, as well as non-work areas such as break-
rooms, lunchrooms, and training rooms.

Modifications of particular positions is another possible
accommodation. Job restructuring, part-time or modified work
schedules, acquisition or modification of equipment or devices,
or provision of readers or interpreters may be deemed reasonable
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accommodations. Only the non-essential, marginal functions of a
job would be subject to restructuring. The City is not required
to remove essential functions from a particular position to
reasonably accommodate a disabled employee, because by
definition, those functions are integral parts of the job.

The Act does not require the City to "bump" another employee to
provide a position to an individual with a disability. Where a
disability renders an employee incapable of performing the duties
of a present position even with reasonable accommodations,
however, the City would likely be required to reassign the
employee to a vacant position that could be performed.

What is "Undue Hardship"?

The City must accommodate unless the accommodation would impose
an "undue hardship". To meet this burden, the City must show
that a proposed accommodation requires "significant difficulty-
or expense." The City must weigh factors such as the cost of a
particular accommodation, the effect of the accommodation on the
City's operation, the number and composition of the City's work
force, and the resources available.

It is probable that the EEOC would consider the resources of the
entire City, and not of a given department or division. To avoid
making a particular accommodation, the City must make an
affirmative showing of hardship that reaches a higher level than
the standards imposed in other areas of the law. For example,
the City must provide only de minimis accommodation for an
individual's religious practices under Title 7. Title 3 of the
ADA itself requires only that places of public accommodation be
made accessible to individuals with disabilities if the changes
are "readily achievable."

Another important factor regarding the reasonableness of proposed
accommodations includes the number of people who would benefit
from a proposed accommodation, the permanency of an affected work
site, and the availability of outside funding to pay some, if not
all, of the costs of a particular accommodation.
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Drug Testing

A drug test for illegal drugs is not considered a "medical
examination" under the Act, and is permissible. Therefore, an
employer may test for illegal drugs even before an employment
offer is extended. Laboratory analysis that discloses the use of
legal drugs (such as prescription drug used under a doctor's
supervision), or testing procedures which require an applicant to
disclose the use of legal drugs, when conducted prior to the
offer of employment, would violate the ADA. The rationale is
that such disclosure may indicate underlying conditions that may
lawfully be discovered only after an employment offer is
extended.

Drug Users And Alcoholics

Although drug users and alcoholics are often grouped together in
the statute, they are treated somewhat differently. As
previously discussed, a current user of illegal drugs is not a
"qualified individual with a disability," and therefore receives
no protection. Because an illegal drug user is excluded from
the Act's protection, the City has no obligation to "reasonably
accommodate" or rehabilitate such an individual.

The Act specifically authorizes the City to hold either a drug
user or an alcoholic to the same qualification standards for
employment, job performance, and behavior to which the City holds
other employees, even if any unsatisfactory performance or
behavior is related to the individual's drug use or alcoholism.
The City may prohibit the illegal use of drugs and the use of
alcohol in the work place by all employees, and may require that
employees not be under the influence of alcohol or engage in the
illegal use of drugs at the work place.

An individual who, because of alcoholism or any other disability,
is unable to perform the essential duties of the job in question
would not be a "qualified individual with a disability" under
Title 1. Additionally, although the "direct threat"
qualification standard does not explicitly refer to alcoholics,
it would allow an employer to refuse to employ or retain an
individual whose employment, by reason of current alcohol abuse,
would constitute a direct threat to the health or safety of other
individuals in the work place.

PROHIBITED PRACTICES - HOW THE CITY DEFENDS ITSELF.

Every aspect of the employment relationship in the City will be
affected by this legislation, from job application, to hiring,
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promotion, and discharge. The prohibition against discrimination
extends to employee compensation, Jjob training, and all other
terms, conditions, and privileges of employment. Both the
statute and its accompanying regulations prohibit the City from
restricting employment opportunities of qualified individuals
with disabilities based on stereotypes, myths, or patronizing
attitudes regarding an individual's disability. Inherent in the
Act, therefore, is the requirement that the City engage in an
individualized case-by-case analysis of a particular person's
capabilities.

According to the EEOC's proposed regulations, a defense to claims
of intentionally committed discrimination requires the City to
counter the allegation of discriminatory intent by a showing that
the challenged action has a legitimate, non-discriminatory
Jjustification.

A disabled individual can challenge the City's action or failure
to act, for the statute specifically identifies the omission of a
reasonable accommodation as discrimination. To defend such a
charge, the City will be required to present evidence and to
demonstrate that a requested or necessary accommodation would
actually impose an undue hardship on the operation of the City's
business.

As previously discussed, the EEOC has indicated that its
regulations are not intended to second guess the employer's
decision regarding production standards. Consequently, the
City's stated position requirements such as specific
responsibilities, production standards, leave policies, etc.
generally will not be subject to challenge unless there is reason
to believe they were adopted for a discriminatory reason.

Pre-Employment Medical Examinations

In addition to subjecting other pre-employment selection criteria
to higher scrutiny, the ADA prohibits pre-employment medical
examinations altogether. While the City is free to inquire into
the ability of an applicant to perform specific job related
functions (as it should), the City may not inquire directly
whether a job applicant has a disability or seek information
regarding the nature or severity of any such disability. For
example, the City should not specifically ask whether an
applicant is currently being compensated for prior disabilities
during its pre-employment screening. The City, or its medical
examiner, can review the hazards, exposures, and functional
requirements for a given position and inquire as to whether there
is anything in that description that the employee would be unable
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or unwilling to do.
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Post-Offer Medical Examinations

The City is allowed to require medical examinations of job
applicants, including gathering full medical histories, and to
condition employment on the results of a medical examination but
only after a conditional offer of employment has been extended,
and only if all entering employees in a particular job category
are subjected to such an examination regardless of disability.
The medical information must be collected on separate forms and
maintained in separate medical files which are treated as
confidential medical records, and the results of the medical
examination may be used only in accordance with the Act.

The legislative history of the Act sheds some light on the
nuances of the important issue of medical examinations. In order
to rely on a medical examination to exclude an individual from a
particular position, the medical examination must reveal a
condition that creates a high probability of substantial harm if
the candidate performs the particular functions of the Jjob in
question and for which the City could not, without undue
hardship, make reasonable accommodation sufficient to avert such
harm.

In other words, the City may exclude an applicant based on a
medical examination only where the examination discloses a
disability which renders the individual unable to perform the
essential functions of the job with or without reasonable
accommodation.

If the City's medical examiner concludes that placing a
particular applicant in a specific position creates the threat of
imminent substantial harm, the applicant is free to submit, and
the City must consider, evidence from his or her own doctor
challenging the City's conclusion. The rationale behind this
requirement is that the applicant's physician, who regularly
treats the applicant, presumably knows more about the effects of
the disability on the applicant than does the City's medical
examiner, who may not be as familiar with the particular
individual's situation.

If, after due consideration, the applicant is rejected, and the
decision is challenged, the City is not shielded from liability
simply by relying on the medical examiner's conclusions. If
those conclusions are ultimately rejected, the City will be
liable for discrimination.

The Act contains a related provision allowing the City to
require, as a qualification standard, that an individual not pose
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a direct threat to the health or safety of others. This showing
has two parts: The individual must pose a significant threat of
substantial harm. Thus, a slightly increased risk of danger is
insufficient. Rather, the City must show that there is a high
probability of danger. Furthermore, the City does not meet its
burden by advancing a speculative or remote risk. Rather, there
must be a definite displaying of risk. For people with mental
disabilities, the City must identify the individual's specific
behavior that would pose the anticipated direct threat. All such
determinations must be based on the circumstances of a particular
disabled person, not merely on generalizations about the
disability. Assuming that no reasonable accommodation would
either eliminate the risk or reduce it to an acceptable level,
the City is not required to employ/retain the disabled
individual.

Fitness For Duty Examinations

Fitness for duty examinations are performed to answer the
practical question, "Can this employee safely perform the
essential functions of the job at this moment?". Since this is
consistent with the ADA these types of examinations, when
properly conducted, are allowed by the ADA.

CONCLUSION

The Act has spawned a great deal of litigation as the courts
struggle with the case-by-case interpretations that the Act
requires. Although much of the large body of case law
interpreting Title VII and the Rehabilitation Act will be
instructive as to interpretations of similar provisions under the
ADA, many new questions and issues will have to be resolved by
the agencies and courts. The review and revision of the City's
pre-placement examinations and their attendant medical standards
is one significant aspect of this comprehensive work. We have
attempted in every way to bring our understanding of the Act to
the forefront during this project study.

Realize that these standards, while rooted in our individualized
study of the City's job positions, still do not stand on their
own. FEach case of employment, transfer, promotion, etc. that is
denied and challenged must be defensible by evidence of a
carefully weighed individual decision and the City remains liable
for the negative consequences of perceived discrimination.



IV. MEDICAL EVALUATION PROCESS

Job analysis, job site analysis, surveys, questionnaires, etc.
were performed and resulted in the development of criteria for
the functional assessment of applicants. These criteria included
pre-employment inquiries that are not prohibited by the ADA and
allow the employer and the examiner to ascertain critical
information about the physical and psychological ability of the
applicant to perform the essential functions of the job. They
include identification of physical, chemical, and biological
hazards and environmental factors associated with the position.
Limited inquiry into specific medical conditions is defensible if
it can be shown that such an inquiry is critical to a decision
bearing on whether the applicant can perform his/her duties
safely and without a clear, significant risk of harm.

The medical evaluation process should include pre-placement
medical evaluations, and fitness-for-duty medical evaluations.

The City of Alexandria should ensure that the medical evaluation
process and all medical evaluations meet all of the requirements
of this section.

FEach applicant or current employee should cooperate, participate
and comply with the medical evaluation process and should provide
complete and accurate information to the evaluating physician.

Each applicant or current employee should, on a timely basis,
report to the City's physician or designee any exposure or
medical condition which may interfere with the ability of the
individual to perform safely and in good health as a City
employee. Such exposures and medical conditions may include, but
not be limited to:

exposures to hazardous materials or toxic substances
exposure to infectious or contagious diseases
occupational illnesses or injuries

use of prescription or non-prescription drugs that
significantly affect mental status or physical
abilities

(e) pregnancy

0O Q0w
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If the applicant presents with an acute medical problem, medical
evaluation shall be postponed until that person has recovered
from his/her condition. If the applicant or current employee
presents with a newly acquired medical condition which is likely
to become chronic, a reasonable period of time will be allowed
for complete diagnosis and treatment before an official
determination is made concerning the individual's capability of
performing the essential functions of the job.

The City of Alexandria Physician. (see Definitions.)

The City's physician shall be a licensed doctor of medicine.
He/she shall be qualified to provide professional expertise in
the areas of occupational safety and health as they relate to the
City's various positions. Ideally, the City's physician will
have specific credentials in Occupational Medicine, such as
Residency Training and Board Certification in that specialty.

For the purpose of conducting medical evaluations, the City's
physician shall have a unique understanding of the physiological
and psychological demands placed on employees in each position,
and shall understand the occupational hazards and environmental
conditions under which these employees must perform.

While other contracted physician services can be utilized for the
medical examinations, the City's physician, or his designee,
should evaluate every applicant before a determination "not to
hire" is recommended to the City of Alexandria.



V. MEDICAL EXAMINATIONS
Pre-placement Medical Evaluation.

The candidate shall be medically certified if the medical history
and physical examination establish that the functional
requirements of the position have been satisfied.

If the candidate satisfies the functional requirements of the
position but might have difficulty performing other assigned
duties, a medical recommendation to hire should be made with a
statement of restrictions. The pertinent medical basis for the
decision should be clearly stated.

If it is concluded that an otherwise qualified applicant cannot
satisfy all of the functional requirements of a given position, a
statement detailing the functional requirement(s) not satisfied
should be made, with an attendant statement of the medical basis
for this conclusion. Recommendations for accommodation should be
made as appropriate. The City decides when the accommodation is
"reasonable".

When an applicant clearly does not meet the medical standard, or
would represent an unacceptable risk of harm to himself, his
fellow workers, or the general public, a statement not to
medically certify should be rendered to the City.

Any candidate who is pregnant shall be evaluated based on the
candidate's ability to perform the essential functions of the
position. Pregnancy 1s not, per se, a protected condition under
the ADA. There is, however, a compelling requirement not to
discriminate against a woman simply because she is pregnant, and
not to establish "exclusionary" policies based in the perceived
need to protect the fetus from harm.

Periodic Medical Ewvaluation.

There is no requirement for periodic medical examinations for
these positions.



Return to Duty Medical Evaluation.

A current employee who has been absent from duty for a medical
condition of a nature or duration that may affect performance in
his position shall be medically evaluated before returning to
duty.

The employee shall not be medically certified for return to duty
if he continues to not meet the medical requirements for that
position. The City's physician, in conjunction with the City of
Alexandria official with jurisdiction, shall take into account
the employee's current duty assignment and alternative duty
assignments or other programs that would allow the employee to
gradually return to full duty.

Medical Evaluation Records, Results, Reporting, and
Confidentiality.

All medical information collected as part of a medical evaluation
shall be considered confidential medical information, and shall
be released by the evaluating physician to only with the specific
written consent of the applicant or incumbent.

The evaluating physician shall report the results of the medical
evaluation to the applicant or incumbent, including any medical
condition(s) disclosed during the medical evaluation, and the
recommendation as to whether the applicant or incumbent is
medically certified to perform all of the duties of that
position.

The evaluating physician shall inform the Personnel Services
departmental designee only as to whether or not the applicant or
incumbent has satisfied the functional requirements of the position.
Any medical information pertinent specifically to a decision to

"recommend with restriction,”" to "recommend job accommodation,"™ or to
"recommend not to hire" should be forwarded to the City and should not
be considered confidential. However, all other medical information

shall be considered confidential, and the specific written consent of
the applicant or incumbent shall be required to release this
confidential medical information to the City.



VI. MEDICAL REQUIREMENTS BY POSITION FORMAT FOR ORGANIZATION OF
MEDICAL STANDARDS

A. The "title" for each standard reads CITY OF ALEXANDRIA. This
identifies the following job titles and applicable medical standards
as referable to city employees only, and not to state workers,
contract workers, or others that may perform similar work or operate
in a similar setting.

B. The subtitle refers to the department/division identified with the
applicable job titles. Where job titles can be grouped under the same
standard, not all of the listed job titles will necessarily be found
within the stated department/division. More often, a given job title
can be found in multiple departments and divisions.

C. The type of examination applicable to the stated job titles is
listed. Pre-placement and fitness-for-duty medical examinations are
listed for every position with a medical standard. Annual or other
"periodic" examinations only apply when specifically listed.

D. In the next section, the job titles (as identified in the most
current edition of the City's position descriptions) are listed. Once
again, the reason that the listed job titles are "grouped" pertains to
their similar medical requirements.

E. The next section identifies special administrative requirements,
licenses/certifications, educational qualifications, specialized

skills, etc. of interest to the evaluating physician. This is not
meant to be a comprehensive list of all administrative requirements.
This section also identifies environmental factors. It is imperative

that the evaluating physician be aware of the various stressors the
examinee may be expected to experience in the work place.

F. The next section states the elements of the medical examination.
This is not meant to place rigid limitations on the elements of the
examination, but rather to highlight aspects of the examination that,
at a minimum, should be documented.
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G. The next section states the functional requirements for the above
stated positions. If the applicant does not fully satisfy these
requirements, a report stating this should be forwarded to the City of
Alexandria. Documentation of the medical basis for this decision
should be forwarded to the City's Physician for review.

H. The next section identifies specific medical criteria, or physical
or psychological limitations, that might be imposed by a medical
condition or "group" of medical conditions. This section serves to
alert physicians to areas of concern. Addressing them properly
requires considerable clinical judgement.

In addition to this book, each evaluating physician should have
available a complete set of position descriptions.
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VII. SPECIAL ISSUES: IMMUNIZATION, DRUG TESTING, RESPIRATOR USE AND
HEARING CONSERVATION IMMUNIZATION

Persons in specific occupations in the City of Alexandria are at
increased risk of exposure to certain vaccine-preventable illnesses.
In our "first draft" copy of this medical standard, we included within
the medical profile of each job title(s) our recommendation regarding
appropriate immunizations. We subsequently learned that the City has
separately studied this issue and has addressed it as an
administrative policy. Since our specific recommendations may not
always fully concur with the City's, the potential for confusion
seemed to outweigh the benefit. We have therefore omitted all specific
recommendations and address the issue here in principle.

Health and Public Safety Occupations

Because of their contact with patients or infectious material from
patients, many health care workers (e.g., physicians, nurses, dental
professionals, students, assistants, aids, laboratory technicians, and
supportive administrative staff) and public safety workers (e.g.
police, emergency medical personnel, fire fighters, and other non-
commissioned personnel who operate in the same arena) are at risk for
exposure to, and possible transmission of, hepatitis B wvirus,
influenza, rubella, measles and mumps, and, less commonly, polio
virus, and others.

The Occupational Safety and Health Administration (OSHA) has developed
regulations that require employers with occupational exposure to blood
to offer the Hepatitis B vaccine to their employees at the employer's
expense.

Influenza vaccine is recommended yearly for physicians, nurses, and
other personnel in hospitals, chronic care, outpatient, or in any
setting involving contact with high risk groups. All those who
provide essential community services (e.g. public safety workers,
social workers, etc.) should also receive the vaccine. Vaccination
will reduce the possibility of transmitting influenza from workers to
patients and clients and reduce the City's risk of illness and
absenteeism due to influenza.

Transmission of rubella in health service facilities (e.g., hospitals,
physician or dentist offices, outpatient clinics) can disrupt work
routines and cause considerable expense. Although no cases of
congenital rubella syndrome (CRS) have been reported in association
with rubella transmission in health facilities, therapeutic abortions
have been sought by pregnant staff members after rubella infection.

To prevent such situations, all medical, dental, laboratory, other
support health personnel, both male and female, who might be at risk



of exposure to patients infected with rubella or who might have
contact with pregnant patients should be vaccinated. Immunization may
also be extended to other public service groups who might be expected
to routinely come into contact with reproductive age women. Rubella
is recommended for all such personnel unless they have either proof of
vaccination with rubella vaccine on or after their first birthday or
laboratory evidence of immunity. The vaccine of choice is MMR if
recipients are likely to be susceptible to measles and/or mumps as
well as rubella.

All City employees who are involved in health care or have direct
patient contact should be vaccinated for measles and mumps, have a
record of a physician diagnosed case, or have been born before 1957.
Prior to the development of vaccines (1957), natural infection was
nearly universal.

Polio virus vaccine is not routinely recommended for persons older

than high-school age. It is commonly recommended for certain types of
health care providers (i.e., those that work with patients at high
risk for actively excreting the wild polio virus). This should not be

necessary for any health care employees in the City at this time.
Also, while commonly recommended, there is no sound basis for
recommending polio vaccine for employees exposed to sewerage.

Veterinarians and animal handlers are at risk of rabies exposure
because of occupational contact with domestic and wild animals. They
should receive pre-exposure prophylaxis with human diploid cell rabies
vaccine (HDCV). Pre-exposure vaccination against rabies does not
eliminate the need for additional therapy after potential exposure to
rabies. Persons at continued risk of frequent exposure should receive
a booster dose of HDCV every 2 years or have their serum tested for
rabies antibody every 2 years; if the titer is inadequate (<5 by the
rapid fluorescent-focus inhibition test), they should receive a
booster dose. Pre-exposure rabies vaccine should be considered for
"field" personnel who are likely to have contact with potentially
rabid dogs, cats, skunks, raccoons, bats, or other wildlife species.

Sewerage workers, as all other adults, should be adequately vaccinated
against diphtheria and tetanus. Sewerage workers are not at increased
risk of polio, typhoid fever, or hepatitis A; Polio virus and typhoid
vaccines and immune globulin (IG) are not recommended.
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Recently, in response to an increase in drug-resistant tuberculosis,
federal labor officials (OSHA) in New York have issued inspection
guidelines and established an enforcement program to prevent
occupational TB exposures. While OSHA currently has no plans for a
separate TB standard, it is working on a national compliance directive
for airborne pathogens. The directive will likely apply to workers
who have any "direct indoor contact"™ with an infectious TB patient as
well as those who work in health care settings, homeless shelters,
long term care facilities, drug treatment centers or other settings
with an above average risk of exposure.

Elements of the program include pre-placement Mantoux skin testing
with periodic testing (every 6 months) for employees with frequent
exposure, medical removal from the work place when a diagnosis of TB
is made, TB training upon initial employment and then annually, use of
engineering controls and personal protective equipment, etc.

In the U.S., Bacille Calmette-Guerin vaccine (BCG) is no longer
recommended for health care workers or other adults at high risk for
acquiring TB infection.

EMPLOYEE DRUG TESTING

The comprehensive drug testing program would follow Department of
Health and Human Service (DHHS) Guidelines. The medical reasoning for
the program elements and for designating individual positions as
"covered" positions was based on Federal guidelines and the National
Institute on Drug Abuse (NIDA) publication, "Comprehensive Procedures
for Drug Testing in the Workplace".

RESPIRATOR USE AND HEARING CONSERVATION

In the medical standard the "whisper test" is used as a crude guide to
auditory acuity when our concern is simply that, on a pre-placement
basis, no gross hearing impairment exists. When we thought that it
would be useful to establish a baseline for hearing prior to the
applicant commencing work, we recommended an audiogram during the pre-
placement medical examination.
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VIII. ALPHABETICAL LISTING OF JOB TITLES AND PAGE REFERENCES FOR
MEDICAL STANDARDS (SECTION IX)
MEDICAL STANDARDS
PAGE

JOB TITLE (N/A = no standards)
ACCOUNET Clerk Tttt ittt ittt e e ettt ee et eaeseaeseneenesenenenennns N/A
ACCOUNET Clerk Tl ..ttt i et e et e et eeeeeeseeeseaeeeneeneeenenenennas N/A
ACCOUNET Clerk TIl ..t ittt ettt ettt ettt eeeeeeeeeeeeaeeeeeeenaeenns N/A
ACCOUNET Clerk TV .t ittt it ittt ettt ettt et eaeseaeseneeneeenenenennas N/A
BCCOUNETANT Tttt ittt ettt et e e e e e aeeeeeeeeseeeseaeeensenesenenenennas N/A
BCCOUNETANT Tl it ittt ettt et et et eaeeeeeeeeseaeseaeeenseneeenesenennas N/A
AccoUNting TeChNICIaAN .« v v ittt it it ittt et e et ettt e ettt eeaaeeen N/A
Administrative Aide/City COUNCIL .ttt it ittt ettt e et eeeenaeenn. N/A
Administrative ASSIisStant ...t ittt ittt ittt et e e e e e N/A
Administrative ASSistant/Mayor ...t e ittt eeeeneeeeeeeneenen N/A
Administrative Officer I ...ttt ittt ittt et ettt e eiaaeeen N/A
Administrative Officer TI ... iiiiiii ettt ettt ie e et eeeeaaaeen N/A
Administrative TeChNiCoIan ...t i ittt ettt ettt et ee ettt eeaaeeen N/A
Adult Day Health Care Activities Assistant........oiieieieeeennnnn. 9-15
Affirmative ACtion OffdCer ...ttt ittt ittt ettt ee ettt eiaaeeen N/A
Air Pollution Control SpecialisSt i iiiteneeeeeeeeenneneennens 9-13
2 T = 9-21
YN el o ==L T I Lo f A N/A
Assessment Records Specialist ...t itn it teeeeeeeneeeennenenns N/A
Assistant City ALEOrNeY Tttt ittt ettt ettt et e et e eeaaeeen N/A
Assistant City Attorney Tl ... iiiim ettt eee e teeeeeeeeeeeaaenen. N/A
Assistant City Attorney TIl .. .. i it iin et eneeeeeeeeeenneenoneenenns N/A
Assistant City AttornNey TV ..ttt ii et ettt e ettt ettt e eeaaeeen N/A
Assistant City ALLOrNeY Vit t ettt ettt e et ettt e e eiaaeeen N/A
ASSistant City MAnNager T .ot teeeee ettt eeeee e eeeeeeeeeeaneenn N/A
Assistant City Manager Tl ... e e tue e e eeeeeeeeeeeeaeeeeeeeaaeennn N/A
Assistant Commonwealth's Attorney ... i it e ettt eeeeeneeeennennens N/A
Assistant Commonwealth's Attorney Il ... ... ettt eeeeeneeeennennens N/A
Assistant Commonwealth's Attorney Il .....eu ittt eeeeeneeeenneeeens N/A
Assistant Commonwealth's Attorney IV. ... .o ettt eeeeeneeeenneenens N/A
Assistant Commonwealth's AttOornNey V..o oo ettt eeeeeeeeeennenneas N/A
Assistant CRT Administrator ... oottt ittt eeeeeennnnnneeeenens N/A
Assistant Director/Adult Day Health Care........iiiiitteennnnnnn 9-15
Assistant DOCKMASEE T .« it vttt ittt i ettt ettt e ettt e N/A
Assistant Food Services Specialist ... ...ttt enieeeeeeeenens 9-17
Assistant Impounding Officer T... ..ttt itteeeeeeeeeeeeeeeeeenns N/A
Assistant Impounding Officer Tl ......iiiiiiiieeeeeeeeennnnnnnnnnennn N/A
ASSIstant REGISLraAr T . i ittt ittt ettt ettt eeeeeennnnnnneneeens N/A
Assistant Registrar Tl ... i eieeeeeeeeeeeeeeeeeeeeennnnnnneneenens N/A
Assistant Registrar TIl ... ieeeeeeeeeeeeeeeeeeeeennnnnnnnenneenns N/A
Assistant Superintendent/Construction and Maintenance............. 9-12
Assistant Superintendent/Parks and Facilities.......iiiiiiunnnnn. 9-22
Assistant Superintendent/Solid Waste.........iiiiiiiiiieennnnnnnn 9-38



Assistant Superintendent/Transportation........eeii e eeennnnnenn. 9-43
Assistant Superintendent/Tree MaintenNaNCe .. ... .ue e eeeeeeennnnenns 9-23
Assistant to the City Manager .. v v it i ittt teeeeeeeeeeoeeeeenneensens N/A
Assistant Vocational Services Manager .. .. ..o eeeeeeeeeeeeenneeeeens N/A
AN Yo I I 2o T T N/A
Automotive DiagnosSticCian . ... v ittt ittt teeeeeeeeeeeeaeeoneeenens 9-9
Automotive MeChanicC . . v ittt it ettt et e ettt ettt e te e 9-3, 9
AULOMOLiVEe PaArts Driver . v ittt ittt ittt ettt eeeeeeanans 9-6, 32
AUTOMOLIiVE Parts Managel & v v vt i i ettt eeeeeeneeeeeeeeeeaeeeneneeenees 9-8
Automotive Parts Specialist ...ttt ittt teeeeeeeeeeneneennens 9-8
AUutomotive Services AdViSOr ... i ittt e et eeeeeeeeeeeeaeeeneeeennens 9-7
Behavior Management Specialist.......ceeiiteeneneennns N/A (CONTRACTED)
Budget/Management ANalySt T . v ittt ee e e eeeeeeneeeeeeenneeeeennn N/A
Budget/Management ANalySt Tl .. i et ee e eeeeeeneeeeeeenneeeeennn N/A
Building Services ASSISTaANT .« i v it ittt ettt ettt ettt eeeenneeeeennn N/A
Building Systems TeChniCian..... ..o ittt eeteeeeeeeeeeeenneeeoneens 9-11
26 T a2 < 9-14
BUS Driver SUPETI ViSO @i v it ittt et teeeseneeeeeneeeeeneeseneeenennens 9-14
Business & Professional Licenses SUPEIrVISOT .. veteeneeeeeneeennnnns N/A
2 = N/A
= 0 N/A
BUYET TIT ittt ettt ettt et e e e e e e e e N/A
(O ay @D o = 9-10
O T =T T o [ N/A
CAS WO K v ittt et ettt et e et e e e eneeeneeeeeeeeeeeeeeaeneneeeneeness N/A
Caseworker/Intake & Referral......iuiiie ittt een e eeeeeaeeeteeeennan N/A
Chief Eligibility SUPEI VIS0 ¢ it ittt ettt sttt ee et s eeeeaeeeeeeannas N/A
Chief Of SUT VY S .t ittt ittt ittt ettt ettt ettt ettt et teeeaanan N/A
Chief Social WOrKer SUPETrVISOr & vt tte et e eeeeneeseeeeneeeeeeennan N/A
Circult CoUrt Law Cler K . v . u it u ittt it ettt eeeeeeeeeeeneenes N/A (STATE)
(O I N o T s ke I 9-21
(ORI o VAN o) o =X = 2 I e Y I oA N/A
(O o 1 ik oo o =02 N/A
City Clerk & Clerk of CoUNCIl ...t iiiiit ittt ettt eee e teeeennan N/A
(O o VA = o = e =l N/A
CiVIl ENGINEeT T ittt ittt ittt ettt ettt e e et e e ee ettt eeaeeteeeaanan N/A
CiVil ENGINeEer Tl . i iiii ittt ettt ettt ee ettt eee et seeeeaeeeeeeaanas N/A
CivVil ENgineer TI . iiiiiii ettt eeeeeeeeeeeeeeeeeeennnnnnenneeeeenens N/A
CivVil ENgineer TV . i i i ittt ittt ettt et ettt eeeeeonnonnnnnenneeeeeens N/A
O < N/A
O < N/A
Clerk of the Circult CoUrL ...ttt ittt ittt ettt eeeeannn N/A
Clerk TyPist Tttt ettt ettt e e e et et e e e e et et e ettt ettt eeeanan N/A
Clerk TypPist T . i it i i ittt ettt et et e e e et e ettt ettt teeeaanan N/A
CLlerk TyPISt TIT ettt et e e e e e e e e e e e e e e e e e e e e et e e e e et e e e N/A
Client Intake Services WOrKeTr .. ...ttt it ittt nnnnnnneeenns N/A
Clinical PsycChiatrist . v e oottt nnnnnnneeenns N/A
Clinical PsyChoOlogist T . iiiiiiiiiitteeeeeeeeeeennnnnnnnneneeennn N/A

Clinical PsyChologist Tl .. .iiiiiiieieeeeeeeeeeeeeonnnnnnnnnnneeenns N/A



Clinical PsycChoOlogist Trainee ..o ettt eeeeeeeeeeeeeeeenneeeeannns N/A
Clinical Supervisor/Substance ADUSE SErVICES ... et tenneeeeeennnnan N/A
Code CompliancCe OffiCer . it u it ittt ittt ettt eeee et eeeeneeeeeeannas N/A
Code Enforcement Field SUPETVISOT . i vttt e et teeeeeeeeeeeenneeeeennns N/A
Code Enforcement InsSpeChor T ...t ii ittt iiteneeeeeeeeeeeeeeeeeeennns 9-1
Code Enforcement InsSpeChor Tl ... .t iiin e eeeeeeeeeeeeeneeeneeennns 9-1
Code Enforcement InspeCtor TIl ... it iitinteneeeeeeeeeeeeseseeeennns 9-1
(07e)111111e) o R TZSY- T ol YA ST 2Ny wlt ullo o 1= N/A
Community Services SpecCialist T ... i e eeeeeeeeeeeeeeeneeenennns N/A
Community Services SpecCialist Tl ... iieeeeeeneeeeeeeenenneeeeennns N/A
ComPanion Ailde L. it eeeeeeeeeeeeeeeeneeeseneeseneeesoneeeneans 9-16
CompPanion Ailde Tl ...ttt eeeeeeeeeeeeneeeeeneeeeneeesonneeenenss 9-16
Computer Applications INStrUCLOT . v i ittt ittt e ittt e eneeeeneeeeennns N/A
COMPULETY OPETAEOT Tttt ittt ittt ettt et et e ettt et ee et s eeeeneeeeeeannan N/A
ComPULEr OpPETraALOT Tl i ittt ettt et sttt ee et eeeeeeeeeeeeneeeeeeannas N/A
Computer OpPerator TIl ... it uee oo e eeeeeeeeeeeeeneeeeeeeneeeeeeennan N/A
CompuUter ProOgramer ... .. it i it ittt it ittt ettt eeeeeeeseeeeeeeeeneeas N/A
Computer Programmer/ANnalysSt ...t n i ettt ittt ettt teeeeeeeeeeennnan N/A
Computer SPeCialist T ...t iin ettt ettt ettt eeeeeeeeeeeaeeeteeeaanan N/A
Computer SpecCialist Tl ... i iiiee et teeee e eeeeeeeeeeeeeneeeteeeeanan N/A
Computer Specialist Tl ... ittt et eeeeneeeeeeeneeeeeeeanan N/A
Computer SysStems ANalysSt T .ot ene et eeeeeneeeeeeeneeeeeeennas N/A
Computer Systems ANalysSt Tl ...t i een et eeeeeneeeeeeeneeeeeeennan N/A
Computer Systems ANalysSt Tl ... iiie et eeeeeneeeeeeeneeeeeeennas N/A
Construction Field Representative ... ...ttt et teeeeeenneneenns 9-12
Consumer & Citizens' Affairs Investigator..........eeiiiiieennennnn N/A
Consumer Affairs AdminisStrator ... i ettt ee ettt et eeeennnan N/A
Contract Procurement Specialist. ... iieinetttneeeeeeeeenneeeennns N/A
00T 9-17
Coordinator/Adult Day Treatment ... vttt ettt et eeeeeeeeennnan N/A
Coordinator/Alterative PrOgramMS .. u.uu ettt eeeeeeenennnnnnnnnnnnenennns N/A
(07 Yo X ate B o l= Rl a0 N 2N = N/A (STATE)
Coordinator/Assistant Residential ServicCeS.....eueeeeeenennnnnennnnn N/A
Coordinator/Building ServicesS T.....iiieeeeeeeeeenonnnnnnnnnenenns 9-3, 12
Coordinator/Building ServicesS Tl .....ieeeeeeeenenonnnnnnnnnenenns 9-3, 12
Coordinator/Building ServicesS TIl ....ieeeeeeeenenonnnnnnnnnnnns 9-3, 12
CoOrdinNator/Cdl S e v vt e e ittt e e e e aeeeneeeeeeneeeeeeenaeneneeensennss N/A
Coordinator/Community & Family AdVOCACY « vttt vt eeeennnnnnnnnnnnennnns N/A
Coordinator/Domestic ViolencCe PrOgram. ......eeeeeeeeeeenennnnnennnns N/A
Coordinator/Emergency Planning ... ... eee oottt eeeeeeennnnnnnnnneneeenns N/A
Coordinator/Employment ServViCeS v vt vttt eeeeeeeeennnnnnannnnneneenns N/A
Coordinator/Family Advocacy Project ......iiiiii ittt enennnnenenn. N/A
Coordinator/Fire Emergency CommunicationsS........eeeeeeeennnnnnnnn. N/A
Coordinator/Fleet MaintenancCe . ... vt i ettt eeeeneeeeeeeneeneeeennns N/A
Coordinator/HOUSING PrOGrall. . v v v vttt eeeeeeennnnnnnnneneneeeeeeeeeean 9-20
Coordinator/Human Services Project .. ...iiiiiiiiiitteeennnnnnnenennn N/A
Coordinator/Information Technology ServVIiCES ... .eeeeeeeenennnnnennnns N/A
Coordinator/Intergovernmental Relations........uiiiiinnnnnnnnnnn. N/A
[07eYo X ate Ko = Rule X a0 L ol N/A
Coordinator/Long-Term Care ServVIiCEeS ... uiittteeeeeennnnnnnnnnnenenenns N/A

Coordinator/PO0l Sat@ v it ittt ittt ittt ittt ettt ettt N/A



(0ToYohale Nillis F=1 oo X ol =5'afeXe B ar- 11 KPS N/A
Coordinator/Rehabilitation LOaAn T .ottt eneneeeeenenneeeennnns 9-20
Coordinator/Rehabilitation Loan Tl ... e et eeneeeeeeeneneeeeeennns 9-20
Coordinator/Residential ServViCeS . i i v ettt eeeeeeeeeeenneeeeeennnas N/A
Coordinator/Site Plan/Administrative Assistant.........eeeieennnnn. N/A
Coordinator/SPeCial SerVICES « vt ittt ettt eeeeeeeeeeeeneeeeeeennas N/A
Coordinator/TransSpPOrtation « v u e ettt ittt ettt et ettt s eeeeeeeeeeeennan N/A
Coordinator/Victim-Witness ASsSiStanCe . ... uu et e e eeeneeenn. N/A (STATE)
Coordinator/Vocational and Pre-Vocational Services...........oueuo.. N/A
Coordinator/VolUuNteer SerVICeS « vttt et et teeenneeeeeeeneeeeeeennan N/A
Coordinator/YoUth ServiCeS . vttt ittt it ettt sttt eeeeennas N/A
COUNCI ] MemM T & it ittt e et ettt et ettt et e e ee et eeeeaeeeeeeeneeeeeeannas N/A
COUNSElING SUPETI VI SOT 4 v ittt e et ettt et et eee e e eeneeseeeeneeeeeeannas N/A
CoUurt AdMINisStrator v v i i it it i ittt ettt et ettt et tie et N/A (STATE)
CoUuTrt ServicCes SUPEIVISOTr ¢ i it n ettt eeeeneeeeeoeeenenneeneas N/A (STATE)
Crime Prevention TeChNiCIan . v ...ttt ittt ittt ettt eeeeeeeeennnan N/A
(@b o= i 3 N/A
CUTAEOT Tl it ittt ettt ettt ettt et ettt et ee ettt eee e seeeeaeeeeeeaanas N/A
(O3 = oo Yo B 8= o 9-19
CUStOdian SUPET VIS0 v vttt ettt ettt tte e e s eneeeeeneeseoneeesenneenenns 9-19
Data Center SUPETVISOT v v ittt ettt e eee e eeeeeeeeeeeeaeeeeeeenneenns N/A
Data ENntry Operator T ..ot ettt ettt eee et teeeeeeeeeeeaaeenn N/A
Data ENntry Operator Tl ..ottt inee et eeeeeeeeeeeaeeeeeeenaeennn N/A
Data ENntry Operator TIT ..ttt ieee ettt eeeeeeeeeaeeeeeeenaeennn N/A
Database AdmMinistrator T ..ottt ne ettt eeeneeeeeeeneeeeeeenaeennn N/A
Database AdmMinistrator Tl ... ii i e ettt eeeeeeeeeeeneeeeeeenaeennn N/A
DElivery ClerK . .u o e ittt ittt eneeeeeneeeeneeeeeneeeeannas 9-4, 32
DENtal ASSISTaANE vt ittt ittt ettt et ettt ettt e e e e N/A (STATE)
Deputy Chief 0f PoliCe ...ttt ieeeeeeneenenns SEE POLICE STANDARDS
DepPULY Coty ClerK .ttt ittt et e et et et ettt et e e ettt eee e N/A
DEPULY Colty MANAGET & it ittt ettt ettt e e e ettt et e ee ettt eee e eeeenaeeen N/A
Deputy Commonwealth's AtLorney . @ittt ittt it ittt teeeeeeeeeeeenenns N/A
Deputy Court Administrator.......i i er ettt eeeeeneeeennenns N/A (STATE)
Deputy CoUrt ClerK ... i it e ettt ettt ettt et eeaeeaenn N/A (STATE)
Deputy Court Clerk Tralnee ... ..o i e eeeteeeeeeeneeeennenns N/A (STATE)
Deputy Director/Administration/Recreation.....c.c.uuiieeeeennnnnennn. N/A
Deputy Director/Code EnforCement ... ..ottt eeeeennnnnnnnnnnns N/A
Deputy DirecCtor/ENgineering .. e e ettt eeeeeeeeeeneeeeeeenaeenn N/A
Deputy Director/General SerVIiCeS . uueee e ettt eeeeeeeeeennnnnnnennenns N/A
Deputy Director/Information Technology ServiCesS......eeeeeennnnnnn. N/A
DEPULY DireCLOr/ Ll Ay e e v i it i ettt ettt e et ettt e eeenennnneneeeenns N/A
Deputy Director/Management and Budget ........iiiiiiiiiiinnnnnnnnnn. N/A
Deputy Director/Office Of HOUSING . i ittt ittt ittt tteenennnnnnnnnnnns N/A
DepULY DireCLor/ PerSOnNNEl v v i ittt ittt ettt ettt eeeeenennnnenneeenns N/A
Deputy Director/Planning & ZONIiNg . ... eee oot teeeeeeeeeennnnnnnnennnns N/A
Deputy Director/Real Estate AsSsessSment ........eeeeeeeeeennnnnnnnnnn N/A
DepuULy DireCtor/RECIrEaLION e v vt ittt ittt et ettt ettt ettt e e nnneneeeenns N/A
Deputy Director/TES Administration..........ueiieteennnnnnnnnnnn N/A
Deputy Director/TES ENgineering . u.e e e oottt eeeeeeeeennnnnnnnnenenns N/A

Deputy Director/TES OperationS . v e e e ettt eeeeeeeennnnnnnneenns N/A
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Deputy Finance Director/Comptroller vt i i i ettt tneneeeeeeenneennn N/A
Deputy Fire Chief..... ... eeennnsn SEE FIREFIGHTER STANDARDS
Deputy Fire Marshal/Chief .. ...ttt ettt ittt et 9-2
Deputy Fire Marshal T ... ...t iiii et ineeeeeeeeeeoeeeeeneeeeeneeenens 9-2
Deputy Fire Marshal Tl ... ... iuiieteeeeeeeeeeeeoeeeeeneeeneneennens 9-2
Deputy Fire Marshal TIl . ... .. etenneeeeeeeeeeneeeeeneeenenneeenens 9-2
IDICY 10 Rl VA 2=V i i oy N/A
Deputy Sheriff/Captain. ... ..ot eennnnn. SEE SHERIFF STANDARDS
Deputy Sheriff/Chief ... ... iennnnnnn SEE SHERIFF STANDARDS
DEPULY SHETiff Tttt ettt ettt ettt et eeeeeeennn SEE SHERIFF STANDARDS
DEPULY SHETiff Tl .t e et e ettt ettt eeeeeeeennnns SEE SHERIFF STANDARDS
DEPULY SHETIfE TIT .t e et et eeeeeeeeee e SEE SHERIFF STANDARDS
Deputy Sheriff IV. ...ttt iteeeteeeenennennens SEE SHERIFF STANDARDS
Deputy Sheriff/Lieutenant.........oueeeeeeennnnn. SEE SHERIFF STANDARDS
Deputy Sheriff/Sergeant ... ...t eennnnns SEE SHERIFF STANDARDS
DetoX CeNter SUPETVIiSOT ¢ v it ittt ittt ettt ettt eee ettt eeeeeeeeenaeenn N/A
Director/Adult Day Health Care ... ...ttt iteetteeennnans 9-15
DireCtor/AgEeNCY ON AGINg . u i ettt eeneeeeeeeneeeeeeeneeeeeeenneennn N/A
Director/Alexandria WorKksS ! . .ttt ittt et ettt et e e iiaeean N/A
DireCtor/AlterativVe PrOgramlS . v v v e et eeeeneeeeeeeneeeeeeeeneennn N/A
Director/Community SUPPOTL PrOgralll. ... e.eeeeeeeeeeneneneeeeeeenneeens N/A
Director/Consultation and EdUCALION . u ettt ittt ettt ettt eeeenaeenn. N/A
Director/Consultation and Education Program.........eeeeeeeneneneeenn. N/A
Director/CoOUrt SerViCeS v i it ittt ittt e e e e e et e ettt et eeeeeen N/A (STATE)
DirecCtor/Dental SerViCES . v ettt ettt ettt et ettt eee et teeeaneeen N/A
Director/Division of CommMUNIity PrOgramS ... ..eeeeeeneneeeeeeennneenns N/A
Director/Division of JobLinK . ... i ittt ittt ettt et ettt eeaaeean N/A
Director/Division of Mental Retardation..........iiieeeeinnnnneennn. N/A
Director/Division of Substance AbUSE ... ..ttt tttnneeeeeennnennn. N/A
Director/Elderly Assisted LivinNng ProOgram. .. ......eeeeeeeeeeenneennn N/A
Director/Emergency Medical ServiceS............... SEE E.R.T. STANDARDS
DT ol Y@ ko Xl i o F= o o= S N/A
Director/Financial and Information Technology ServicesS............. N/A
DireCtor/General SerVICE S « ittt ettt et ettt ee ettt eee et eeeeaaeaen N/A
DireCtor/HUMAN SerViCeS i v ittt ittt e ettt et ettt e ettt et ee e et eeeeaaeeen N/A
Director/Information Technology ServicCesS......c.iiiiieeeeennnnennn. N/A
DI YR uto Rl 1) o ar= ks I == U N/A
Director/Management and Budge ... v i ittt it ittt ettt ie ettt N/A
Director/Mental Health Center ... ...t iiiie ettt eee et eenaennn N/A
Director/Mental Health, Mental Retardation,

Aand SUDSLANCE ADUSE . .ttt ittt it ettt ettt e neeeeeeeeeeeeeeeaaaeennn N/A
DIireCLOr/NUESI NG e ittt ettt ettt ettt eeeeeeeeeeeeeeeeeeennas N/A (STATE)
Director/Office of Citizens' ASSIiStanCe.......iieteeennnnnnnnnnnn N/A
Director/Office of Code Enforcement.......c.iiiiiienennnnnnnnnnn N/A
Director/Office of Early Childhood Development........oeeeeeennnnnn. N/A
Director/Office of Economic OpportuUnity....ieee ittt eennnnnnnnnn. N/A
Director/Office of Employment and Training........eeeeeeenennnnnnn. N/A
Director/Office of Historic AlexXandriad.......eeeeeeeeeeeeenennnnan N/A
Director/Office OnN WOMEM v v vttt ittt ettt ettt ettt e eeneonnnneneeeenns N/A
Director/0Office on YOoULh ...ttt ittt ittt it ettt eeennnnnnnenenns N/A

Director/Outpatient Program/Mental Health......... ... N/A



Director/Outpatient Program/Substance AbDUSE...... ittt ennnneenn. N/A
DireCtor/PerSONNEl Ser VI eSS c vttt ene et eeeeneeeeeeeneeeeeeenneenns N/A
Director/Planning and ZONIiNg . ... e et eeeeneeeeeeeneeeeeeenneennn N/A
Director/Public Health ... it ittt it ettt ettt eeennn N/A (STATE)
Director/Real Estate ASSESSMENT S . ittt tneeeeeeneneeeeeeenneennn N/A
Director/Recreation and Cultural AcCtivitiesS......iiieeeiiennnnennn. N/A
Director/Research and Evaluation . .....e i iiee et ttnnneeeeenenneennn N/A
Director/Residential ProOgramM. ... e e e eeeeneeeeeeeneeeeeeenneenns N/A
Director/Social Services DiviSioN....eeeiieeee et teeeneeeeeeenneennn N/A
Director/Transportation and Environmental ServiCeS.........eeee.... N/A
Division Chief/Administrative ServViCeS ... vttt eeeeeeeeenneenns N/A
Division Chief/CommMuUNicCations .« v et ittt teeeeeeeeeneeeeeeenneenns N/A
Division Chief/CoNnStrUCTiom . e ittt ittt ettt ettt ettt ee et seeeennaas N/A
Division Chief/DeSigm e e e i e ettt ettt ettt eee ettt eeeeeeeeenneenn N/A
Division Chief/Environmental Health...... .ottt nnn.. N/A (STATE)
Division Chief/Facilities MaintenanCe . ... v ettt tneneeeeenenaeennn N/A
Division Chief/Housing Program Implementation...........eeeeueeeen.. N/A
Division Chief/Landlord-Tenant RelationsS.......c.iuiieeeeeennnnennn. N/A
Division Chief/MaintenancCe ... ettt ettt et eneeeeeeeneeeeeeenneenns N/A
Division Chief/Motor EqQUIPMENT ¢ v v vttt ittt ettt ettt et eeeeeeeeenaeeen N/A
Division Chief/PersSonnel ServViCeS ...ttt eeeeeeeeeeneeeeeeenneeenn N/A
Division Chief/Planning .. vttt iee et eeeeeeeeeeeaeeeeeeenaeennn N/A
Division Chief/Property and CoONnsStruCtion ... ...ttt eeeennnennn. N/A
Division Chief/ReCreation e v ettt ittt ettt et ettt eeeeaaeeen N/A
Division Chief/Revenue AdmMinisStration......u.eeeeeineeeeeeeneneeenn. N/A
Division Chief/Solid WasSte . vttt ettt ettt sttt et eeeaeeen N/A
Division Chief/Transit Services and

Transportation Planning. ..... ..o e et eeeeeeenneeeeooeeeennaenenns N/A
Division Chief/TranspPortation v e i e ettt teee ettt ee e e eenaeenn N/A
Division Chief/TrEaSUr Y v v i i ettt it ettt et ettt ee ettt eee et eeeeaaeeen N/A
D Lo T 1= X = N/A
Driver/Maintenance Alde . ... ...ttt iee ettt et ettt eee et eeeeaaeens 9-28
Early Childhood Development Training Specialist.........c.c.c.cee.... N/A
Elections AdminisStrator @ ..o e i ittt ittt ettt ettt teeeeeeeeeennn N/A
ElectricCal ENgIiNEer « v v it i et ittt ettt ettt et ettt ettt s eeeeaaeeeeennn N/A
Eligibility SUPEI VI SO ittt ittt ettt ettt et ettt ettt et eeeeeaeeeeennn N/A
Eligibility WorKeT I . ittt ittt ittt et ettt et et e ettt e eeeeeaaeann N/A
Eligibility WorKer Il ... uui ittt ittt ettt e ettt et e ettt e e eeeaaeann N/A
Emergency Communications Technician.........eieiiintieeeeeeeeennnn N/A
Emergency Communications Technician/SuUpervisSor . ... eeeeeeeeeeennsn N/A
Emergency Rescue Technician I.......c.ceiieeeeeeens. SEE E.R.T. STANDARDS
Emergency Rescue Technician Il ........uoiieeeenennensn SEE E.R.T. STANDARDS
Emergency Rescue Technician ITII........oiieueenenenensn SEE E.R.T. STANDARDS
Employment and Training Specialist .ttt te ittt ettt eeeeeeeeeennn N/A
ENgineering Aide .. u vttt ittt eeneeenensneeeeeeeeeeeeeeeeeeeeean N/A
Engineering Alde SUPETVISOT v ittt nneneneneeeeeeeeeeeeeeeeeeeenn N/A
ENgineering SUPETVISOT « vttt it ittt enneneneneeeeeeeeeeeeeeeeeeeeen N/A
Engineering TeChnicCian ...ttt ittt eeeeeeeeeeeeeeeeeeeean N/A
Environmental Quality Program SUPEILVISOT ¢ v vt et e eeeeneeeeeeeeeeeeeeas N/A

Epidemiology Program Representative...........cciiiieeeeenn.. N/A (STATE)



Equipment Maintenance SpecialisSt ... .. ii i iiin et eeeeeenneeeennens 9-24
Equipment MaintenancCe SUPETrVIiSOT .. v vttt ettt eeeeeeeeeenneenennens 9-24
Equipment Operator .. it i ettt teeeeeneeeeeneeeeeeeeeeneeenennnas 9-22
Equipment Operator Il .. e et eeeeeeneeeeeneeeeeneeeeneeesennnens 9-22
EXECULIVE SECTEEAT Y it it ittt it ettt ettt ettt ettt eaeeeeeeenneeeeenns N/A
Existing Structures Inspection SUPErVISOr . v v ettt eeeeeneeennnenns N/A
Existing StrucCtures InSPeCLOT ¢ vt ittt ittt e ettt et eeeeeeneeeeennens 9-18
Facilities Maintenance Specialist....c.ii it iin ittt neeeeeeeeennennns 9-26
Facilities MaintenancCe SUPET VIS0 ¢ v ittt eeeeeeeeenneeenennenens 9-26
Financial RepOrting SUPETVISOT v v vttt et eneeneeeeeenneeeeeenneeens N/A
Fire Battalion Chief..... ... nnnnn SEE FIREFIGHTER STANDARDS
Fire Captain ... iii ittt eneeeeeneenennns SEE FIREFIGHTER STANDARDS
Fire Chief . ...ttt it ettt it ettt ie e SEE FIREFIGHTER STANDARDS
Fire Fighter T..... it iinetiteeeeennenennns SEE FIREFIGHTER STANDARDS
Fire Fighter Il .... ..t iiietineeeeennenennns SEE FIREFIGHTER STANDARDS
Fire Lieutenant.......e ittt eteeneeneeneenn SEE FIREFIGHTER STANDARDS
Fire MaintenancCe SUPET VIS0 « v ittt e eeeenneeeeoneeeenneeeeennensans 9-3
Fire Marshal ... ettt et e et ettt e e e e 9-2
Fire Personnel SUPEIVIiSOT @ vt e eenneeeenneeeeoneeeenneesenneesens N/A
Fire Protection ENgineer ... .u ittt it e et teeeeeeeeeeeeneeeeennaennens N/A
Fire Training ASSISTant vttt ittt eeeee et eeeeaeeeeeeeaneennn N/A
=Y o= AN o Y= T 2 N/A
FiSCal OffdCer T ittt ittt it ettt te et eeeeaeeeneneneneaeeeanenenas N/A
FiSCal OffdCer Tl i ii it ettt eeeeeeeeeeeeaeeeneeeneneaeeeenenenas N/A
FisCal OffdCer ToT i i it i ittt eeeeeeeeeeeeaeeeneeeneeeaeeneenenaenas N/A
Food Services SpeCialiSt .. et e ettt eeteeeeeeeneeeeoneeeeenneenas 9-17
Food Services Worker ... i ettt et e ettt ettt eaeaaaenn 9-17
GIS SPECIA LIS ittt ittt ettt et ettt ettt ettt e e N/A
HaCk TNSPECE O  t it ittt et ettt et ettt et e e ee et aeenesaeseesaeseenaesenss 9-36
Health and Community Education Specialist........ueieitinneeennnnnn N/A
Heavy EqUipment Operator v v v e vttt te et enneeeenneeeeeneeeenneeeennnas 9-40
Horticultural AsSsSistant ... ... iiiiiiii it ieeeeeeeen 9-21
Horticultural SpecCialist ... it in ittt eeeeeeeeeeeneeeenneeeennens 9-21
HOorticultural SUPET VIS0 ¢ v ittt ittt et tteeeseneeeeeneeeenneeeennnns 9-21
HOUSING ANA LY Sttt i ittt ettt ettt et ettt e ettt ettt e s teeeeaeeeeennn N/A
Housing Program AdminiStrator & e et e e ettt eeeeneeeeeeenneeeeennn N/A
Human Rights Administrator .. ...ttt it i ittt ettt ettt eeeeaeeeeenn N/A
Human Rights Investigator . ... iiiiin t it ittt neeeeeeeeeeeens N/A
IMPoUNAING Of fdCer v it i ittt it et et e et ettt ettt ettt ee ettt eeennnn N/A
Infant Development Specialist.....i.ii ittt ittt eeeeeeeeeeanans N/A
Information Systems Project Leader . ... ii ittt eeeeeeeeeeeeaeens N/A
Information Systems Project SUPErvVIiSOr ... ittt ettt eeeeeeeeeeeens N/A
Information Technical Center/SUPervViSOr & v e e ettt eeeeeennan N/A
Information Technology Operator T ... i i i et eeeeeeeeeeeeeeeeeeeenan N/A
Information Technology Operator Tl ... ... i i e e eeeeeeeeeeeeeeeeeeeenan N/A
Information Technology Operator TIT .. ... e i et eeeeeeeeeeeeeeeeeennn N/A

Inmate Classification CoOUNSElor v ittt ittt it ittt ettt eeeeennenens N/A
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Inmate Records/Classification Manager ... oo et eeneneeeeeneneeennn N/A
INtake OffiCer T uv it ittt e ettt ettt et ettt et ettt e e eee e N/A (STATE)
Intake OffdCer Tl @i i ittt ittt et et et e et et ettt et eie e N/A (STATE)
D 0w oo YO Dependent on job title
Internal AUJILOr T .ttt ittt ettt ettt ettt ete et eeeaeeeeeeenaeeens N/A
Internal AUdILOr Tl ..t iii ittt ettt ettt eeeeeeeeeeaeeeeeeenneeens N/A
ITS Scheduler/OPS LibrariaGl .. .o e et eeeeeeeeeeeeneeeeeeenneeens N/A
Lab 0T SUPET VI SO  t i vt ittt e ettt et ettt ee et eneeeseeeeseneeeseneeenenss 9-27
Laboratory Aide .. u i i i et ittt ettt ettt e e e e N/A (STATE)
LabOratory SUPETIVISOr v v ittt e et ettt e et eneeeeeeeneeeeeeennas N/A (STATE)
= o 1 ot 9-27
Laborer To i it ittt e e e et e ettt e e eeeeeaesaeeaesaesaeeaeeeeeanns 9-27
HITE= N Xl O 9-27
Land SUrvey ANAlySt uu ottt ittt ittt ettt ettt N/A
Landlord/Tenant INvVeStigator v ittt ettt et ettt eeeeteeeennan N/A
Landscape ArChiteCh c vttt ittt it et e ettt e ettt e e N/A
Landscape ArchiteCt SUPEIVISOTr & ittt ittt it ittt teeeeeeeeeeenneeeannns N/A
Latent Print EXAMINET @ v vt v e oot e eeeeneeseeeeneeeeeeeneeeeeeennan N/A
1AW Cler K e v ittt ittt ettt e e e e e e et et et et e e e e e e e e N/A
SIS T o oy ol o N/A
Lease Management ASSISTant ... vt ie ittt eeeeeeeeeeeneeeeneeneannns N/A
Legal SeCTEtaArY T ittt ittt ittt ettt ettt ettt et e ettt N/A
Legal SeCretary Tl .ot et e ettt eee e teeeeeeeeeeeeaeeeeeeennan N/A
Legislative DirECEOr « ittt ettt ettt et e ee ettt et N/A
BT o = = o N R N/A
I o = = o N N/A
B o = = o S 0 N/A
BT o = = o N 1Y N/A
BT o =Y AN 1 £ N/A
Library ASSISEANT T ittt ittt ettt ettt ettt e e ee ettt eee e teeeannan N/A
Library ASSIStEANT Tl it it e ettt et et ettt ee e eeeeeeeeeneeeeeeaanan N/A
Library ASSIStant TIl ... u i iin et eeeeeeeeeeeeeneeeeeeeneeeeeeaanan N/A
Licensed Practical NUL S . v ittt ettt ettt et ettt e N/A (STATE)
Locker ROOM ALLeNAant ... i i it i ittt ittt ettt et ee et s eeaeeeeeeaanan N/A
Mail Distribution/Duplication Clerk.......ie i oot eeeenennn 9-4
Mail Distribution/Duplication SUPEIVISOT ...ttt it ee e eeaeennn. 9-4
Maintenance ProjeCt SUPEIVISOT . i it i te et teeeeeeeneeeeneeneoneens 9-28
Maintenance WOTLKE T . @it it it it e it e et ettt e eeseeseeeaeeaenaeeas 9-28
Management ANAlysST T .o et eeeeeeeeeeeeeeeeeeeeeeeeeeeeeennnn N/A
Management ANAlysST Tl .o et eeeeeeeeeeeeeeeeeeeeeeeeeeeeennnan N/A
Management Information ClerK ... i ittt ittt eeeeeeeeeeeeeeenennns N/A
1Y N/A
Mechanical ENgINEeT ..t en ettt ettt eeeeeeeeeeeeeeeeeeeeeeeennnnnn N/A
Medical Laboratory Technologist ... ... i iii ittt eeeeeeeeeaeenns N/A
Medical Records TeChnicCian ..ot i it ittt et eeeeeeeeeeeeeeeanoeenens N/A
MedicCal SUPET VIS0 ¢ttt ittt eeeeeeeeeeeeeeeeeeeeeeeeeeeennnnns N/A
Mental Health/Mental Retardation Technician T.........ciiiieeeeennn N/A
Mental Health/Mental Retardation Technician IT.........ciieeeeeeenn N/A

Mental Health Team SUPETIVISOr @it it ittt ittt eeeeeeeeeeeeeeenennas N/A



1SN SE T =Y o e ol N/A
MUSEUM AIde T ittt i ittt ittt ettt ettt eeeeeeeeeneeeeeeeeaeeeeeeenneenns N/A
MUSEUM AIde Tl i it i ittt ittt ettt st eeeeeeeeeeeeeeeeeeeeneeeeeeenneeea N/A
MUSEUM il @O 4 i v i ittt e e ettt et e e eeee et e e eeeeeeeeeeneeeeeeenneeeas N/A
Museum Education SpPeCialiSt e ue e e i ettt eneeeeeeeeneneeeeenenneenns N/A
MUSEUM TECHNI CIAN e v ittt e e e ettt et e ettt ettt ee et eeeeeaeeeeeeenneeens N/A
AN F= ol ot = A N/A
AN F= ol et = A 0 N/A
NUTSE PraChifdOn el v ittt ettt ittt ettt e et te et e e eeeeenaeeens N/A
AV oot e I o Y N/A
Offsel Press Operator T ...t ii it it eeeeeeeeeeeeeeeeeeeeeeaeeeeas 9-5
Offset Press Operator Tl .. ..ot ii i inteeeeeeeeeeeeeeeeeeeeeeeeneeeas 9-5
Outreach/Prevention SpeCialisSt . v i et ettt eneeeeeeeneeeeennn N/A
Park Facilities Specialist ... it iien ittt eeeeeeeeeeneeeeoneeneas 9-25
Parking Enforcement Officer T..... ...ttt iittteeeeeenanannann. 9-33
Parking Enforcement Officer Il ...... ..ttt eeeeeeenanannnann. 9-33
Parking Enforcement SUPETrVIiSOr .« v v i i ittt et eeeeeeneeeeeeenneenn N/A
Personal Property TaX SUPEI VIS0 & i e et eeeeeeeeneeeenneeeennennans N/A
Personnel ANalysSt T ...t iiie ettt ettt ettt eee ettt eeeeeeeeeenaeenn N/A
Personnel AnalysSt Tl ...ttt eeee et eeeeeeeeeeeeaeeeeeeenaeennn N/A
Personnel ASSiSTant ... ii i ettt ttee ettt eeee ettt ettt N/A
Personnel ClerK T ..t e e e ettt it ee ettt eee ettt eee et teeeaaeann N/A
Personnel Clerk Tl ... .o ii et eeeeeeeeeeeeaeeeeeeeaeeeeeeenaeennn N/A
Personnel Clerk Tol ... ui i ettt eee e e eeeeeeeeeeeeeeeeeeaaeennn N/A
Personnel TeChNICIaAl e v v ettt e ettt et ettt ettt e ettt et eee e e seeeaaeann N/A
= o = a1 7= KB = N N/A
PharmMacCi st TT @ittt i ittt ettt e ettt et ettt ettt teie et N/A (STATE)
Pharmacy ASSiSTaNt ...ttt ettt ittt ettt et e et N/A (STATE)
Planning ASSisSTant T ... ittt ittt ettt ee ettt eee et teeaaeeen N/A
Planning ASSistant T ...t titee ettt eee et eeeeeeeeeeenaeenn N/A
Planning TeChNICIam . it ittt ettt et e e et ettt et e ettt e e et eaaeeen N/A
Plans EXAMIN T o v it ittt ettt ettt ettt e ee et ettt ae ettt eee e eeeeaaeaen N/A
Police Automated SysStemsS ManNager ... e e et eeeeeeeeneeenneeeenneesans N/A
Police Captadn. ... e ettt tee et teeeeeeneeeeoneenenns SEE POLICE STANDARDS
Police Chief ...ttt it ettt e it et ettt eeaeen SEE POLICE STANDARDS
Police Corporal . .v.u e eeeeteeeeeeeneeeeoneenenns SEE POLICE STANDARDS
Police Driving InNSTrUCLOT ¢ v i ittt ittt it ettt et ettt eeeaeeeenaenens 9-35
Police Lieutenant ... oo e it ittt eeeeeeeeeeeeanneas SEE POLICE STANDARDS
Police Officer T..i ittt ii ettt eeeeeeeeeaeanneas SEE POLICE STANDARDS
Police Officer TT ... iiieeeeeeeeeeeeeeeoeeaeanneas SEE POLICE STANDARDS
Police Officer TTIl ... it ieeeeeeeeeeeeeaenaeannnas SEE POLICE STANDARDS
Police Officer IV .. ittt ittt eeeeeeeeeeaeannnas SEE POLICE STANDARDS
Police Personnel and Tralning SUPEIrVISOT ¢ v it et ettt eeeeeeeeeeeenns N/A
Police Personnel ReCIUILEr . .i it it ittt ittt ittt ittt eeeeennnneneeeenns N/A
Police Personnel Specialist .. ..ttt ittt eeeeeeeeeanaeaenns N/A
Police Range OffiCer ...ttt ittt it ettt et e et eeeeeeaeeeenaenens 9-35
POlice RECOTAS MANAGE T vttt ittt et et ee e eeeeeeeeeeneennnnneneenenenns N/A
Police Sergeant ... i et it eeeeeeeeeeeeeeeeeeaenas SEE POLICE STANDARDS



Police ServicCes ClerK .. u i i e ettt ittt et ettt ettt teeiaaeeen N/A
POlygraph EXRAMINE T & vt ittt ettt ettt et ettt et eae et ee e eeeeenneeens N/A
=Bl o =1 ulh o) o WO i s I o N/A
Procurement TeChNIicCian . ..ttt ittt ittt teeeeeeeeeeeneeenenneennens N/A
Program Aide T .ot eeeee ettt eeneeeeeeeaeeeeeeeneeeeeeenneeen N/A
Program Aide Tl ..ot ee et eeeeaeeeeeeeaeeeeeeeeneeeeeenneeens N/A
e eTe o=t 1 J N o ¥= T 2 v N/A
Property and Evidence ROOM SUPEIVISOT v v vttt eeeeeeeeenennnnns 9-35
Property Clerk . @ittt i it e ettt e s eneeeeaeeeeeaeeeneaeeenns 9-35
PSYChIAETrIC NU S .t i ittt ittt e ettt et eee ettt eeee e eeeneeeeeeenneeens N/A
Psychiatric So0cCial WOrKeT T .t iiinne et teeeneeeeeeeneeeeeeenneenns N/A
Psychiatric Social WorkKer Tl ... it teeeeeeeeeeeneeeeeeenneennn N/A
Psychological CoUNSElor T . ui i ii ettt eeeeeeeeeooeeeeenneeeeenneennens N/A
Psychological CoUnselor Tl ... .uie e eeeeeeeeeooeeeenneeenonneensans N/A
Psychological Counselor TIl ... i it eeeeeeeeeeoeeeenneeeeennensans N/A
Public Health NUILSE ALlde . i ittt ittt ittt ettt eeeeeenneens N/A (STATE)
Public Health NUTLSE T ittt ittt ittt et ittt ttee e tiieeeneees N/A (STATE)
Public Health NULSE Tl . i v it i vttt et teeeeeeeeneeenenenens N/A (STATE)
Public Health NUESE TIl . v iv it ineeeeeeeeeeeeeeeeoeeneeneenenns N/A (STATE)
Public Health NUIrSe SUPEIVISOT . it vttt teenneeeeeeenneennn N/A (STATE)
Public Information OffdCer .« ..ttt ettt ittt ettt e ettt eeeeaeeen N/A
Public Information Specialist ... ...ttt tteeeeeeeeeeennenenns N/A
Public Safety Records ClerK. ...ttt ittt et teeieeeeteeenaeenn N/A
PUYChASING AQENE 4 i i ittt ittt et ettt e et e ettt et eee et s eee et eeeeaaeeen N/A
PUrchasing TeCnNICIaAm o v vttt ittt e it ettt et et e e ettt eee et eeeeaaeenns N/A
RAdiO SyYSTLEMS MANAGET ¢ i v v ittt e e e et ettt e e eee et eeeaeeseeeeaneeeeenns N/A
Real EState APPraiSer L.t iii ettt sttt ettt eeeeaeeseeeeaaeeaeennn N/A
Real Estate ApPraiser Tl ... i it eeeeneeeeeeeneeeeeeeaaeeeeennn N/A
Real Estate OffdcCer ..ttt ittt it tee s tteeeeeneeeenaeeeennens 9-20
Receptionist/Telephone OpPerator & ..t e e ettt ittt ettt eeeeneeeeennn N/A
Records Administrator and Archivist .. ...ttt nneeeeennnn N/A
Records Center ASSIisStant . ... ittt ettt teeeeneeeeeeenneeeeennn N/A
RECOTAS SUPET VIS0 & v vttt ettt e e e ettt e e e eae et e eeaeeeeeeenaeeeeenns N/A
ReCreation Leader T .. u v ettt eeeeeeeeeeeeeoeoeeenenenenenns 9-29, 30
Recreation Leader Tl ... w et eeeeeeeeeeeeeeeeeeeeeonenenenns 9-29, 30
Recreation Leader TIl ... v u et et eeeeeeeeeeeeeeeeeenenenenenns 9-29, 30
Recreation Leader TV .. u e et ettt eeeeeeeeeeeeeeeeeeeenenenenns 9-29, 30
Recreation SpPeCialiSt .. et ettt en et eeeeeeeneeeeeneeeeneeeeennens 9-31
Recreation SUPEIrVISOT T .t ii i intieteeeeeeeeeeeeeeeoesaeeoenoennnens 9-31
Recreation SUPErvVISOr Tl .. it iitieteeeeeeeeeneeeeenesaeeneneenanns 9-31
Recreation SUPErvVisSOr TIl ...t ieteeeeeeeeeneeeeenesaeeneseennens 9-31
Recreation SUPErvVIsSOr IV . it ii i ietonteeeeeeneeeeeoesaeeneneenanens 9-31
Recreation SUPEIrVISOT Vit et o et eetoeeoeeeeeeeeeeeoesaeeneneennnens 9-31
Recycling Program Specialist ... i in ittt et eeeeeeeeeeeeeeeeaeens N/A
Refuse CoOlleCtor . v n ittt ittt e it et ettt aeeeesaeeeesaeeaenaenaens 9-38
Registered NUTSE . ittt ittt eeeennenneeeeeeeeeeeeeeeeeeeeeenean N/A
Registered NUTSe SUPETVISOT it vttt it nnnnnnennneeneeeeeeeeeeeeeeeeeenn N/A
J ¥ i T o= N/A
Rehab Vocational CoUnsSelor T ..ot iiteneeeeeeeeeeeeeeeeeeeeeeenens N/A

Rehab Vocational CoUNnsSelor Tl .. v it i e eeeeeeeeeeeeeeeeeeneeneens N/A



RE10CAtION AdVISOT Tttt ittt ettt ettt ettt et eteeeeneeeeeeenneeeeennn N/A
Re10CAtIioN AdVISOTr Tl i iiittteeeneeeeeeeneeeeeeeneeeeeeenneeeeenns N/A
ResearCh HisStOriam . e e i oottt ittt et ettt ettt ettt et eaaeaeeennn N/A
Residential CoOUNSELOT v i ittt ittt ettt ettt ettt et eaeeeeeeenneeeeenns N/A
Residential Detox CoUNSElor T ... iiiiiieneeee eneeeneeeneneennennns N/A
Revenue Collection Specialist I. ... it iineteeeeeeeeeeeoeeeneneenss N/A
Revenue Collection Specialist Il ...ttt eeeeeeeeeeoeeeeenneenns N/A
Revenue Collection Specialist ITIT .. .. eteneeeeeeneeeenoeeenennneens N/A
REVENUE SUPET VIS0 & v vttt ettt e e e eee e seeeeneeeeeeeneeeeeeenneeeeenan N/A
RISK MANAGET ¢ v i vt ettt e e et ettt e e e eee et eeeeeeeeeeenneeeeeenneeeeennn N/A
Rod and Chain Operator .. v ettt ittt ittt eeeeeeeeeeeeneeeeennens 9-37
RS T N VA O B 7= N/A
S o T o ks = o Y Y N/A (STATE)
=0 e it = s o S N/A (STATE)
SANILArian SUPETVISOT t vt vttt ettt ettt et ettt e eeeeeeeeenneeenn N/A (STATE)
SANILATION TNSPECE O i it ittt e et ettt e e ettt ettt ee ettt eee e et N/A
SChoOl CroSSIing GUATA . . v v vt vttt ee et eneeeeeneeeeaneenenneeenonneeeeas 9-34
School Crossing GUArd SUPEI VIS0 u vttt ettt eeeeeeeeeeeenneeneonneneas 9-34
R el = o= YA N/A
R el = o= YA 0 N/A
R el = o= YA 1 0 N/A
RS Bk Il (o T T o o N/A
Senior Circuit Court Law ClerK .. ...t iiee et eeeneeeeeeenaeennn N/A
Senior Clinical PSYChiatriSt .ce i i ie ettt etnee et eeeeneeeeeeenneennn N/A
Senior Eligibility WorKe T @it ittt et ettt e ettt eee et eeeeaaeeen N/A
Senior Real Estate ApPPralsSer . et e et eeeeeeeeeeeeenneeeeneenenns N/A
Senior Residential CoUNSElor . v ittt ittt eeeeeeeneeeenneenennenenns N/A
SeWer INSPECLOT (TV) 4t it ittt ittt et ettt et eeeeeeeeesaesaesaesaeeens 9-39
ShE LT SUPET VI SOT 4 i ittt it e e ettt et e e ettt et e e ettt ettt N/A
Sheriff @ittt ettt e e e e et e et ettt e SEE SHERIFF STANDARDS
S e §io N Y ol A o w o B 9-41
Signal Repailr Technician T ......i it eeeeeeeeeeeeneeeenneeeoneeneas 9-42
Signal Repailr Technician Tl .. ...t eeteeeeeeeneeeenneeeoneeneas 9-42
Signal ServViCe WOTKET i i ittt it ittt et ettt eneeeeoneeeeneeenonneeeas 9-42
SOCIAL WOTKET T ittt ettt ettt et e eaeeeneeeeeeneeeneeenaeeeeeeneenenesss N/A
SOCIALl WOTKET Tl ittt ittt ittt e e et et e e ettt ettt e ettt ee e et eeeaaeeen N/A
SoCial WOTKer/ SUPEI VI SO v vttt i et it ettt et ettt e et ettt eee et eeeaaeeen N/A
Solid Waste Management/Recycling AnalysSt ... ...t iiie et nennnennn. N/A
Special Assistant to the City Manager ... v it ittt et eeeeeeeeeeeeenns N/A
Special Police OffdCer . .i ittt ittt ettt it ettt eeeaeeeenaenans 9-36
ISR o bk ok b ar= T M 15 o Lo 15 o LY ol N/A
SETrUCTUTA ]l SUPE T VIS 0T 4 v it ittt et et ettt ettt ettt anenneeenns N/A
Superintendent/Construction and Maintenance........c.eeeeeeeennnnnn 9-12
Superintendent/Facilities v ittt ittt ittt ettt ettt N/A
Superintendent/Parks and Facilities Maintenance..........eeeeeeen. 9-25
Superintendent/Refuse ColleCtion. ...ttt ittt nnnnnnns 9-38
Superintendent/Refuse Disposal/Street Cleaning.........eeeeeeennn. 9-38
Superintendent/TranspPortation . v, e e ettt i ittt ittt ettt nnnnneeeenns N/A
Supervisor/Alexandria Residential Care HOmMe......'iiiieeeennnnnn 9-16

Supervisor/Automotive Mechanic AdVIiSOTr ... ..ttt eennnnnnnnnnns 9-9



Supervisor/Battered Women’s Shelter . ...t it ettt et eenenneenn. N/A
SUPErvisor/CartograPner v vttt ettt et ettt e e e e e e e e N/A
Supervisor/Chief Eligibdlity e e e e i ie ettt neeeeeeeeeneeeeeeenneennn N/A
SUPErvisor/Crime ANaAlySt v ettt ittt ettt ettt ettt e N/A
Supervisor/Employment and Training . ... eeee oo e e eeneeneeeeenenneennn N/A
SUpPervisor/IdentifiCation .. e ettt ittt ettt et e e e e e e N/A
Supervisor/TherapeuticC ReCIreatioN . vttt ittt ettt ettt eeeenaeeen N/A
SUPETVISOT/ Tl AU Y e e e e v vttt e et te e eaeeeeeeeeeeeeeeeaneeeeeenneeeas N/A
SUPErvisory ACCOUNt ClerK ...ttt ettt ittt ettt ieeeeeeeenaeeens N/A
Supervisory Administrative AsSsistant......c.c.eiieeietteeneeennnenens N/A
Supervisory Administrative Officer T... .t iiiie it inneeeeeenenneenn. N/A
Supervisory Administrative Officer Tl .... it tinnneeeeennnneenn. N/A
Supervisory Administrative TeChNicCian ... u e e e oottt neeeeeeeeneeenn. N/A
Supervisory/Administrative Assistant to Council..........iiiueee.o... N/A
Supervisory Applications PrOgramiler ... v e e et eeeeeeenoeeeenneeeens N/A
SUPErvisory GraphicC ArTiSt ...ttt ie ettt ettt ettt ieeeeeeeenaeann N/A
SUPErvisory NULrItiond St v n ettt ittt e et e ettt et e et e eeeeaaeeen N/A
SUPEervisory Program ANalysSt ... et e e et eeeeeeeeeeeenneeeenneeneans N/A
SUPETrVIsSOry SECTetary TI T @ittt e ettt eeeeeeeeeeaeeeeeeenneennn N/A
Survey Instrument Operator . ... it ii ittt ittt et ee s enenesaeseneens 9-37
Survey Party Chief ...ttt i it i ettt eee e eneeeenaeenenneenas 9-37
SYSTems Programmer L. ...t i it ittt ittt ittt ettt eeeeeeeeneeeeeeeeeas N/A
Systems Programmer Tl ... ... ittt ittt tneeneeneeneeeeeneeeeeeeeeas N/A
Systems Programmer Tl .. ... ittt ittt ittt eeneeeeeneeeeeenenas N/A
Systems Programmer Specialist......ceiii ettt eeeeeeneeennenenns N/A
Tag Enforcement OffiCer ... .ttt ittt eeeeeeeeeeneeeenneenenns 9-33
Tax EnforCement SUPEIVISOT ¢ v i i ittt ittt ettt ettt ettt e e eeaeeeeeannas N/A
Taxpayer Service Representative. ... ...ttt tteeeeeeneeeennnn N/A
Technical SUPETVI SOttt ittt ittt et tneeeeeneeeeeneeeeoneeeenneenenns 9-11
Telecommunications SpecCialisSt @it ettt e et teeeeeeeneeeenneeennnns N/A
Therapeutic Recreational Leader .. ... e et eeteeeeeeeneeeenneenennns N/A
Therapeutic Recreational Specialist T.....i it eetteeeeeeneenennns N/A
Therapeutic Recreational Specialist Il .... .t iieeteeneeeeneeeennns N/A
Traffic Computer SpecCialist.v. ..t i ittt ettt eee et eeeannan N/A
Traffic Operations Technician........i ittt it ittt nnneennn 9-43
Traffic Service Worker I ... ...ttt ittt ettt 9-44
Traffic Service Worker Il ... ...ttt ittt eeeeeeeeeenennn. 9-44
Traffic Service Worker ITI@ ... ...ttt inneeeeeeeeeeneeeennn 9-44
Traffic Signal Systems ENgineer .. ...ttt nnnnnnneeenns N/A
Traffic Survey TeChNICIiam . v e e ettt ittt ittt teeeeeennnnnnenneeeeeenns N/A
Transit Services ASSIsStant ... ..ottt in i ettt eeeeeeeeeeeneeeeeenanns N/A
Transit SPeCialist i i e e e ettt t ittt ettt ettt eeeennnnnneneeeeeeens N/A
Transportation and Environmental Services Inspector I............. 9-38
Transportation and Environmental Services Inspector II ........... 9-38
Transportation and Environmental Services Inspector III........... 9-38
Transportation Information Specialist.....iiiii ittt teeeeeeeeenenns N/A
TranspPOortation Planmer v v e e e ettt ettt eeeeeeeeennnnnnnnnneneeeeenns N/A

o ST T K s 1 41Tl 9-23



8-13

Undersheriff ...ttt ittt ettt eeaneennns SEE SHERIFF STANDARDS
Urban Planner T ... iii ittt eeeeeeeeeeeneeeeeeeneeeeeeenneeeeennn N/A
Urban Planner Tl ...t teeeeneeeeeeeneeeeeeeneeeeeeenneeeeennn N/A
Urban Planner Tl ...ttt eeeeneeeeeeeneeeeeeeaneeeeeenneeeeennn N/A
ViCE MABYOT 4 ittt e e ettt et e e ettt ettt e ettt ee e eeeeeaeeeeeeenaeeea N/A
Victim-Witness SpPeCialist T .t i i ii ittt eeeneeeeeeeeneeeeeeenneennn N/A
Victim-Witness SpeCialist Tl .u i iiii et eeeeeeeeeeeeneeeeeeenneennsn N/A
Vocational ServicCes Manager & e e et e e et eneeeeeeeeeeaeeenseneeesens N/A
Vocational Services Specialist ...ttt ittt eeeneeenneenens N/A
VO lUNEEETY DEVE L O PO v ittt ettt ettt ettt et e e eeeeeeeeeneeeeeeenneeeas N/A
Watershed Program Administrator ... ..ottt e et eeeeeeeeeenneeeens N/A
{(feTal =0 o To) o TN == 1ok il o 1 o T=1 o I AN N/A
X=RAY TECHNICIAN e ittt et e ettt e ettt ettt ettt s eeeaaeaeeennn N/A (STATE)
Y OUL N AV I SO ¢ v vt e ettt et e e et e e s e aeseneseneeeneenesenesenenenennas N/A
Youth Services Program SpecCialisSt ....vuee ittt eeeteeeeeeoneeeennenns N/A

ZONING TN SPECE O 4 vt it ettt et e e et aeee s oneesenneeeseneeseaneeenenneesas 9-18



IX. MEDICAL STANDARDS

CITY OF ALEXANDRIA
FIRE DEPARTMENT - CODE ENFORCEMENT

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) CODE ENFORCEMENT INSPECTOR I
(2) CODE ENFORCEMENT INSPECTOR II
(3) CODE ENFORCEMENT INSPECTOR IIT

ADMINISTRATIVE REQUIREMENTS/ENVIRONMENTAL FACTORS:

ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
CERTIFICATION FOR INSPECTION AS ESTABLISHED FOR GRADE

ALL MUST POSSESS CURRENT VALID DRIVER'S LICENSE

REVIEW ESSENTIAL FUNCTIONS OF JOB; REVIEWING BLUEPRINTS
OUTSIDE AND INSIDE; NOISE; ELECTRICAL ENERGY; SLIPPERY/UNEVEN
SURFACES; CLIMBING LADDERS/STAIRS; COMMUNICATION SKILLS

(1
(2
(3
(4
(5

—_ — — — —

EXAMINATION: HISTORY
PHYSICAL EXAMINATION
HEARING (WHISPER TEST ACCEPTABLE)
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT

NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) CLIMBING, USING ARMS AND LEGS; USE OF FINGERS, BOTH HANDS
REQUIRED
(3) MODERATE LIFTING/CARRYING (15-44 LBS)

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION.

IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE

(3) CONDITIONS ASSOCIATED WITH INABILITY TO AMBULATE, USE UPPER
EXTREMITIES, CLIMB

(4) CHRONIC BACK PAIN (MODERATE TO SEVERE)



CITY OF ALEXANDRIA
FIRE DEPARTMENT - CODE ENFORCEMENT

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) FIRE MARSHAL
(2) DEPUTY FIRE MARSHAL/CHIEF
(3) DEPUTY FIRE MARSHAL I, II, and IIT

PRE-EMPLOYMENT INQUIRIES:

ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

REQUISITE KNOWLEDGE, SKILLS, ACADEMY TRAINING DISCUSSED

ALL MUST POSSESS CURRENT VALID DRIVER'S LICENSE

REVIEW ESSENTIAL FUNCTIONS OF JOB

OUTSIDE AND INSIDE; EXCESSIVE HEAT, COLD; ASBESTOS, FUMES, SMOKE,
SOLVENTS; ELECTRICAL ENERGY; SLIPPERY OR UNEVEN WALKING
CONDITIONS; WORKING AROUND MOVING OBJECTS OR VEHICLES; WORKING ON
LADDERS OR SCAFFOLDING; WORKING WITH HANDS IN WATER; WORKING
CLOSELY WITH OTHERS; VIBRATION

~ e~~~ —~
g d wdN -

EXAMINATION: HISTORY
PHYSICAL EXAMINATION (INCL. COLOR VISION)
AUDIOMETRY
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB
(3) MODERATE LIFTING AND CARRYING (15-44 LBS); WALKING, STANDING;
CLIMBING USING LEGS AND ARMS; ABILITY TO USE FIREARMS
(4) DISTINGUISH SHADES OF COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO

IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE
(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
(4) ASTHMA (MODERATE TO SEVERE - EXACERBATED BY PARTICULATES)



CITY OF ALEXANDRIA
FIRE DEPARTMENT - FIRE MAINTENANCE

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) SUPVERVISOR FIRE MAINTENANCE
(2) AUTOMOTIVE MECHANIC

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE, CERTIFICATIONS.

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, ASBESTOS,
FUMES, SMOKE, SOLVENTS, GREASE AND OILS; ELECTRICAL ENERGY;
WORKING AROUND MACHINERY WITH MOVING PARTS; VIBRATION; WORKING ON
LADDERS OR SCAFFOLDING

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
AUDIOMETRY

VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING, CARRYING (OVER 44 LBS); USE OF FINGERS - BOTH
HANDS REQUIRED; WALKING, STANDING; REPEATED BENDING; CLIMBING, USE
OF LEGS AND ARMS; ABILITY FOR RAPID MUSCULAR AND MENTAL
COORDINATION SIMULTANEOUSLY

(4) DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CURRENT ALCOHOLISM, ILLICIT DRUG USE

SEIZURES DISORDER (< 1 YEAR CONTROL)

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS

ASTHMA (MODERATE TO SEVERE)

g w N



CITY OF ALEXANDRIA
GENERAL SERVICES, COMMUNICATIONS DIVISION, MAIL ROOM

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) MAIL DISTRIBUTION/DUPLICATION SUPERVISOR
(2) MAIL DISTRIBUTION/DUPLICATION CLERK
(3) DELIVERY CLERK

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; VIBRATION;
WORKING AROUND MACHINERY WITH MOVING PARTS; IRREGULAR HOURS OF
WORK; FUMES, SOLVENTS (COPIER EQUIPMENT)

EXAMINATION: HISTORY

PHYSICAL EXAMINATION
VITAL SIGNS
AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT

NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING AND CARRYING (OVER 44 LBS); STRAIGHT PULLING AND

PUSHING; USE OF FINGERS, BOTH HANDS REQUIRED; WALKING, STANDING,

REPEATED BENDING
(4) OPERATION OF MOTOR VEHICLE [ (3) ONLY]

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION.

IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK



CITY OF ALEXANDRIA
GENERAL SERVICES, COMMUNICATIONS DIVISION, PRINT SHOP

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) OFFSET PRESS OPERATOR I
(2) OFFSET PRESS OPERATOR II

ADMINISTRATIVE REQUIREMENTS; ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) CONSTANT NOISE; SOLVENTS, GREASE AND OILS; ELECTRICAL ENERGY;
WORKING AROUND MACHINERY WITH MOVING PARTS; VIBRATION; DUST;
WORKING IN CONFINED SPACE.

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS

AUDIOMETRY (HEARING CONSERVATION PROGRAM)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/20 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING (OVER 44 LBS); PULLING, PUSHING; BOTH HANDS
REQUIRED; STRONG GRIP; STANDING; ABILITY FOR RAPID MUSCULAR AND

MENTAL COORDINATION SIMULTANEOUSLY; CLIMBING USING LEGS AND ARMS;
DEPTH PERCEPTION

(4) DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CURRENT ALCOHOLISM, ILLICIT DRUG USE

SEIZURES DISORDER (< 1 YEAR CONTROL)

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, BACK

PRESENCE OF RAYNAUD'S SYNDROME; VIBRATION WHITE FINGER

g w N



CITY OF ALEXANDRIA
GENERAL SERVICES - MOTOR EQUIPMENT DIVISION

TYPES: 1) PRE-EMPLOYMENT INQUIRIES

2) PRE-PLACEMENT MEDICAL EXAMINATIONS
3) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) AUTOMOTIVE PARTS DRIVER

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVERS LICENSE

(4) CONSTANT NOISE; WORKING ON LADDERS OR SCAFFOLDING; PROTRACTED OR
IRREGULAR HOURS OF WORK

EXAMINATION: HISTORY; PHYSICAL EXAMINATION

AUDIOMETRY
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING AND CARRYING (OVER 44 LBS); REACHING ABOVE SHOULDER;
USE OF FINGERS-BOTH HANDS; WALKING, STANDING; CLIMBING, USE OF
LEGS AND ARMS; OPERATION OF MOTOR VEHICLE;

ABILITY TO DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CURRENT ALCOHOLISM, ILLICIT DRUG USE
SEIZURES DISORDER (< 1 YEAR CONTROL)
CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK



CITY OF ALEXANDRIA
GENERAL SERVICES - MOTOR EQUIPMENT DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) AUTOMOTIVE SERVICES ADVISOR
ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) EXCESSIVE NOISE, INTERMITTENT; SLIPPERY OR UNEVEN WALKING
SURFACES; WORKING AROUND MOVING OBJECTS OR VEHICLES; PROTRACTED OR
IRREGULAR HOURS OF WORK

EXAMINATION: HISTORY
PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS
HEARING (WHISPER TEST ACCEPTABLE)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) MODERATE LIFTING AND CARRYING (15-44 LBS); USE OF FINGERS, BOTH
HANDS REQUIRED, BOTH LEGS REQUIRED
(3) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS



CITY OF ALEXANDRIA
GENERAL SERVICES - MOTOR EQUIPMENT DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) AUTOMOTIVE PARTS MANAGER
(2) AUTOMOTIVE PARTS SPECIALIST

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

EXAMINATION: HISTORY
PHYSICAL EXAMINATION
VITAL SIGNS
HEARING (WHISPER TEST ACCEPTABLE)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) HEAVY LIFTING AND CARRYING (OVER 44 LBS); REACHING ABOVE SHOULDER;
USE OF FINGERS, BOTH HANDS REQUIRED; STANDING, WALKING; CLIMBING,

USE OF LEGS AND ARMS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION.

IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK



CITY OF ALEXANDRIA
GENERAL SERVICES - MOTOR EQUIPMENT DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) AUTOMOTIVE DIAGNOSTICIAN

(2) AUTOMOTIVE MECHANIC
(3) SUPERVISOR/AUTOMOTIVE MECHANIC ADVISOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REQUIRED CERTIFICATIONS/ CURRENT DRIVER'S LICENSE.

(3) OUTSIDE AND INSIDE; EXCESSIVE COLD; CONSTANT NOISE; ASBESTOS,
FUMES, SOLVENTS, GREASE AND OILS; ELECTRICAL ENERGY; WORKING
AROUND MACHINERY WITH MOVING PARTS; WORKING AROUND MOVING OBJECTS
OR VEHICLES; VIBRATION; WORKING CLOSELY WITH OTHERS; PROTRACTED
OR IRREGULAR HOURS

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
AUDIOMETRY
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING AND CARRYING (OVER 44 LBS); REACHING ABOVE SHOULDER;
USE OF FINGERS, BOTH HANDS REQUIRED; STANDING; REPEATED BENDING;
CLIMBING, USE OF LEGS AND ARMS; OPERATION OF MOTOR VEHICLE
ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
GENERAL SERVICES - PROPERTY MANAGEMENT DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) CARPENTER
ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, ASBESTOS,
FUMES, SOLVENTS; ELECTRICAL ENERGY; SLIPPERY OR UNEVEN WORKING
SURFACES; WORKING ON LADDERS OR SCAFFOLDING

EXAMINATION: HISTORY
PHYSICAL EXAMINATION (INCL. COLOR VISION)
AUDIOMETRY
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB
(3) HEAVY LIFTING AND CARRYING (OVER 44 1LBS); PULLING, PUSHING,
STANDING, KNEELING; CLIMBING, USING LEGS AND ARMS; USE OF FINGERS
OF BOTH HANDS; OPERATION OF MOTOR VEHICLE
(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CHRONIC BACK PAIN (MODERATE TO SEVERE)

(3) CONDITIONS THAT LIMIT USE OF ARMS, LEGS, BACK

(4) CONDITIONS THAT LIMIT USE OF HAND/MANUAL DEXTERITY
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CITY OF ALEXANDRIA
GENERAL SERVICES - PROPERTY MANAGEMENT DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) BUILDING SYSTEMS TECHNICIAN

(2) TECHNICAL SUPERVISOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) CERTIFICATION FOR INSPECTION AS ESTABLISHED FOR GRADE

(3) MUST POSSESS CURRENT VALID DRIVER'S LICENSE

(4) REVIEW ESSENTIAL FUNCTIONS OF JOB

(5) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, ASBESTOS,
FUMES, SOLVENTS; GREASE AND OILS; ELECTRICAL ENERGY; SLIPPERY OR
UNEVEN WALKING SURFACES; WORKING ON LADDERS OR SCAFFOLDING;
VIBRATION

EXAMINATION: HISTORY

PHYSICAL EXAMINATION
AUDIOMETRY
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING AND CARRYING (OVER 44 LBS); PULLING, PUSHING,
REACHING ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS, LEGS
REQUIRED; CRAWLING, KNEELING, REPEATED BENDING; CLIMBING, USE OF
LEGS AND ARMS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
GENERAL SERVICES - PROPERTY MANAGEMENT DIVISION
(and Other Departments)

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) CONSTRUCTION FIELD REPRESENTATIVE
(2) COORDINATOR/BUILDING SERVICES I
(3) COORDINATOR/BUILDING SERVICES II
(4) COORDINATOR/BUILDING SERVICES IIT
(5) SUPERINTENDENT/CONSTRUCTION AND MAINTENANCE
(6) ASSISTANT SUPERINTENDENT/CONSTRUCTION AND
MAINTENANCE

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) VALID DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; SLIPPERY OR UNEVEN WALKING SURFACES; WORKING
ON LADDERS OR SCAFFOLDING; VIBRATION; WORKING CLOSELY WITH OTHERS

EXAMINATION: HISTORY; PHYSICAL EXAMINATION

HEARING (WHISPER TEST ACCEPTABLE)
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) REACHING ABOVE SHOULDER; USE OF FINGERS, HANDS; WALKING,
STANDING; CRAWLING, KNEELING; BOTH LEGS REQUIRED; CLIMBING, USE OF
LEGS AND ARMS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) SEIZURE DISORDER (< 1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
HEALTH DEPARTMENT

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) AIR POLLUTION CONTROL SPECIALIST

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
(2) ACCREDITED TRAINING/CERTIFICATION FOR ABOVE
(3) REVIEW ESSENTIAL FUNCTIONS OF JOB
(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; FUMES, GASES;
SLIPPERY OR UNEVEN WALKING SURFACES; RADIANT, ELECTRICAL ENERGY
EXAMINATION: HISTORY; PHYSICAL EXAMINATION
AUDIOMETRY
VITAL SIGNS
LABORATORY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) MODERATE LIFTING, CARRYING (15-44 LBS); CLIMBING, USE OF LEGS AND
ARMS; USE OF FINGERS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK



CITY OF ALEXANDRIA
HUMAN SERVICES

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) BUS DRIVER
(2) BUS DRIVER SUPERVISOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

9-14

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; CONSTANT NOISE; FUMES, SMOKE, GASES; WORKING
AROUND MOVING OBJECTS OR VEHICLES; VIBRATION

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (ESP. VISUAL ACUITY)

(INCL. COLOR VISION)
VITAL SIGNS

AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT

NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB
(3) MODERATE LIFTING (15-44 LBS); STRAIGHT PULLING, PUSHING; USE OF

FINGERS, BOTH HANDS REQUIRED; PROLONGED SITTING; REPEATED
BENDING; ABILITY FOR RAPID MENTAL AND MUSCULAR COORDINATION
SIMULTANEOUSLY; BOTH EYES REQUIRED; DEPTH PERCEPTION

(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION.

IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK

(4) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
HUMAN SERVICES - ADULT DAY CARE

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) DIRECTOR/ADULT DAY HEALTH CARE

(2) ASSISTANT DIRECTOR/ADULT DAY HEALTH CARE
(3) ADULT DAY HEALTH CARE ACTIVITIES ASSISTANT

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) RN CERTIFICATION FOR (2) ABOVE IS CURRENTLY PREFERRED

(3) ALL MUST POSSESS CURRENT VALID DRIVER'S LICENSE

(4) REVIEW ESSENTIAL FUNCTIONS OF JOB

(5) SLIPPERY OR UNEVEN WALKING SURFACES, INSIDE OR OUTSIDE; WORKING
WITH HANDS IN WATER; WORK CLOSELY WITH OTHERS; BIOLOGIC HAZARDS

EXAMINATION: HISTORY

PHYSICAL EXAMINATION
AUDIOMETRY
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING (OVER 44 LBS); PULLING/PUSHING; USE OF FINGERS, BOTH

HANDS REQUIRED; WALKING, STANDING; REACHING ABOVE SHOULDERS;
REPEATED BENDING.

SPEECH - NO SIGNIFICANT IMPAIRMENT

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CURRENT ALCOHOLISM, ILLICIT DRUG USE
CHRONIC BACK PAIN (MODERATE TO SEVERE)
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CITY OF ALEXANDRIA
HUMAN SERVICES - ARCH

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) SUPERVISOR/ALEXANDRIA RESIDENTIAL CARE HOME
(2) COMPANION AIDE I
(3) COMPANION AIDE II

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) CURRENT VALID DRIVER'S LICENSE (1)

(3) REVIEW ESSENTIAL FUNCTIONS OF JOB

(4) CONSTANT NOISE; WORKING ON LADDERS; WORKING WITH HANDS IN WATER;
WORKING CLOSELY WITH OTHERS

EXAMINATION: HISTORY

PHYSICAL EXAMINATION
HEARING (WHISPER TEST ACCEPTABLE)
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AS ABOVE; IF AUDIOMETRY INDICATED, THEN:
AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB
(3) MODERATE LIFTING/ CARRYING (15-44 LBS); REPEATED BENDING; USE OF
FINGERS, BOTH HANDS; CLIMBING, USE OF ARMS AND LEGS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE

(3) CONDITIONS ASSOCIATED WITH INABILITY TO AMBULATE, USE UPPER
EXTREMITIES, CLIMB

(4) CHRONIC BACK PAIN (MODERATE TO SEVERE)

(5) MEDICAL CONDITION RESULTING IN MODERATE TO POOR COMMUNICATION
SKILLS
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CITY OF ALEXANDRIA
HUMAN SERVICES, FOOD SERVICE

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) FOOD SERVICES SPECIALIST

(2) ASSISTANT FOOD SERVICES SPECIALIST

(3) FOOD SERVICES WORKER

(4) COOK

ADMINISTRATIVE REQUIREMENTS/ENVIRONMENTAL FACTORS:

ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

REVIEW ESSENTIAL FUNCTIONS OF JOB

CURRENT VALID FOOD CERTIFICATE

EXCESSIVE HEAT/COLD; CONSTANT NOISE; ELECTRICAL ENERGY; SLIPPERY
OR UNEVEN WALKING SURFACES; WORKING AROUND MACHINERY WITH MOVING
PARTS; WORKING WITH HANDS IN WATER; WORKING CLOSELY WITH OTHERS

1
2
3
4

Py
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EXAMINATION: HISTORY (EMPHASIS ON INFECTIOUS DISEASES)
PHYSICAL EXAMINATION (EMPHASIS ON FOOD-BORNE
DISEASES)
(INCL. COLOR VISION)
VITAL SIGNS
AUDIOMETRY
LABORATORY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/20 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING AND CARRYING (OVER 44 LBS); REACHING ABOVE SHOULDER;
USE OF FINGERS, BOTH HANDS; STANDING; REPEATED BENDING; CLIMBING,
LEGS ONLY

(4) ABILITY TO DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

SEIZURE DISORDER (<1 YEAR CONTROL)

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
MODERATE TO SEVERE ASTHMA

CHRONIC HAND ECZEMA

g w N
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CITY OF ALEXANDRIA
MISCELLANEOUS

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) EXISTING STRUCTURES INSPECTOR
(2) ZONING INSPECTOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB; DRIVER'S LICENSE

(3) OUTSIDE AND INSIDE; EXCESSIVE HEAT, COLD, DAMPNESS; NOISE,
INTERMITTENT; DUST, SILICA, ASBESTOS, FUMES, SOLVENTS, ELECTRICAL
ENERGY, SLIPPERY OR UNEVEN WALKING SURFACES; WORKING ON LADDERS OR
SCAFFOLDING; VIBRATION

EXAMINATION: HISTORY
PHYSICAL EXAMINATION
HEARING (WHISPER TEST ACCEPTABLE)
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) REACHING ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS, WALKING,
STANDING, CRAWLING, KNEELING; CLIMBING, USE OF LEGS AND ARMS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) SEIZURE DISORDER (< 1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
MULTIPLE DIVISIONS - CUSTODIAL WORK

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) CUSTODIAN SUPERVISOR
(2) CUSTODIAN

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE KNOWLEDGE AND SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, ASBESTOS,
FUMES, SOLVENTS, ELECTRICAL ENERGY; SLIPPERY OR UNEVEN WORKING

SURFACES; WORKING ON LADDERS OR SCAFFOLDING; VIBRATION; WORKING
ALONE; WORKING WITH HANDS IN WATER

EXAMINATION: HISTORY

PHYSICAL EXAMINATION
AUDIOMETRY
VITAL SIGNS

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING/CARRYING (OVER 44 LBS); PULLING, PUSHING; BOTH HANDS

REQUIRED; WALKING, STANDING, CRAWLING, KNEELING; CLIMBING, USE OF
ARMS AND LEGS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) CHRONIC HAND ECZEMA SECONDARY TO DETERGENTS/CHEMICALS
(2) CONDITIONS THAT LIMIT USE OF FINGERS, BACK.
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CITY OF ALEXANDRIA
OFFICE OF HOUSING

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) COORDINATOR/HOUSING PROGRAM

(2) REAL ESTATE OFFICER

(3) COORDINATOR/REHABILITATION LOAN I

(4) COORDINATOR/REHABILITATION LOAN II

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT
EXAMINATION: HISTORY

PHYSICAL EXAMINATION
VITAL SIGNS
HEARING (WHISPER TEST ACCEPTABLE)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) CLIMBING, USE OF LEGS AND ARMS; OPERATION OF A MOTOR VEHICLE

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) SEIZURE DISORDER (< 1 YEAR CONTROL)



9-21

CITY OF ALEXANDRIA
PARKS AND RECREATION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

JOB TITLES:

2) FITNESS FOR DUTY EXAMINATIONS

HORTICULTURAL SPECIALIST
HORTICULTURAL SUPERVISOR
HORTICULTURAL ASSISTANT
CITY ARBORIST

1
2
3
4
5) ARBORIST

PRy
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ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
(2) MUST POSSESS CERTIFICATION - PESTICIDE USE ([1] ONLY)
(3) REVIEW ESSENTIAL FUNCTIONS OF JOB

(4) OUTSIDE; DUST; WORKING ON LADDERS OR SCAFFOLDING
EXAMINATION: HISTORY; PHYSICAL EXAMINATION

HEARING (WHISPER TEST ACCEPTABLE)
VITAL SIGNS
LABORATORY (CHOLINESTERASE LEVELS, PERIODICALLY)

FUNCTIONAL REQUIREMENTS:

(1)

(2)

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR.

MODERATE LIFTING AND CARRYING (15-44 LBS); REACHING ABOVE

SHOULDER; USE OF FINGERS; BOTH HANDS REQUIRED; WALKING,

STANDING; REPEATED BENDING; BOTH LEGS REQUIRED

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CHRONIC BACK PAIN (MODERATE TO SEVERE)

HYPERSENSITIVITY TO POLLENS, PESTICIDES, ENVIRONMENTAL AGENTS
CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
PARKS AND RECREATION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) ASSISTANT SUPERINTENDENT/PARKS AND FACILITIES
(2) EQUIPMENT OPERATOR I
(3) EQUIPMENT OPERATOR II

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; SOLVENTS/
PESTICIDES; ELECTRICAL ENERGY; SLIPPERY OR UNEVEN WALKING
SURFACES; WORKING AROUND MACHINERY WITH MOVING PARTS; WORKING
AROUND MOVING OBJECTS OR VEHICLES; VIBRATION

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)

VITAL SIGNS

AUDIOMETRY

PULMONARY FUNCTION TESTING

LABORATORY (APPROP. TIMED CHOLINESTERASE TESTING)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING, CARRYING (OVER 44 LBS); PULLING, PUSHING, REACHING
ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS, BOTH LEGS; OPERATION
OF CRANE, TRUCK, TRACTOR, OR MOTOR VEHICLE

(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO

IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE
(3) SEIZURE DISORDER (< 1 YEAR CONTROL)
(4) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS
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CITY OF ALEXANDRIA
PARKS AND RECREATION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) TREE TRIMMER
(2) ASSISTANT SUPERINTENDENT/TREE MAINTENANCE

PRE-EMPLOYMENT INQUIRIES:

ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

REVIEW ESSENTIAL FUNCTIONS OF JOB

CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE (2, 3, 4)
OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST;
ELECTRICAL ENERGY; VIBRATION; SLIPPERY OR UNEVEN WALKING
SURFACES; WORKING ON LADDERS OR SCAFFOLDING

Py

1
2
3
4

—_ — — ~—

EXAMINATION: HISTORY

PHYSICAL EXAMINATION
VITAL SIGNS

AUDIOMETRY

PULMONARY FUNCTION TESTING

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING AND CARRYING; (80 LBS DYNAMIC, MOVING 100 LBS);

USE
OF FINGERS, BOTH HANDS; REPEATED BENDING; CLIMBING, USE OF LEGS
AND ARMS; WORKING CLOSELY WITH OTHERS
MEDICAL CRITERIA:
THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS,

BACK
(4) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
PARKS AND RECREATION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) EQUIPMENT MAINTENANCE SUPERVISOR
(2) EQUIPMENT MAINTENANCE SPECIALIST

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

2) REVIEW ESSENTIAL FUNCTIONS OF JOB; NEED FOR PROTECTIVE

3) CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE

4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, FUMES,
GREASE AND OILS, SOLVENTS; SLIPPERY OR UNEVEN WALKING SURFACES;
WORKING AROUND MACHINERY WITH MOVING PARTS; WORKING AROUND MOVING
OBJECTS OR VEHICLES; WORKING ON LADDERS OR SCAFFOLDING; VIBRATION

(
(
(
(

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS

AUDIOMETRY

PULMONARY FUNCTION TESTING

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING AND CARRYING (OVER 44 LBS); USE OF FINGERS, BOTH
HANDS; WALKING, STANDING; CLIMBING, USE OF LEGS AND ARMS;
OPERATION OF TRUCK, TRACTOR, OR MOTOR VEHICLE

(4) ABILITY TO DISTINGUISH SHADES OF COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO

IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
(4) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
PARKS AND RECREATION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) PARK FACILITIES SPECIALIST

(2) SUPERINTENDENT/PARKS AND FACILITIES MAINTENANCE

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT,; SILICA, DUST,
CHEMICALS (PESTICIDES); WORKING AROUND MACHINERY WITH MOVING
PARTS

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS

AUDIOMETRY

PULMONARY FUNCTION TESTING

LABORATORY (APPROP. TIMED CHOLINESTERASE TESTING)

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING (OVER 44 LBS); STRONG GRIP (BOTH HANDS); USE OF
FINGERS, BOTH HANDS REQUIRED; WALKING, STANDING, REPEATED
BENDING; OPERATION OF TRUCK, MOTOR VEHICLE

ABILITY TO DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

SEIZURE DISORDER (<1 YEAR CONTROL)
CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
PARKS AND RECREATION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) FACILITIES MAINTENANCE SUPERVISOR

(2) FACILITIES MAINTENANCE SPECIALIST

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST,
ASBESTOS, FUMES; GASES, SOLVENTS, GREASE AND OILS; ELECTRICAL
ENERGY; SLIPPERY OR UNEVEN WALKING SURFACES; WORKING AROUND
MACHINERY WITH MOVING PARTS; WORKING ON LADDERS OR SCAFFOLDING;
WORKING BELOW GROUND; VIBRATION; WORKING ALONE

EXAMINATION: HISTORY

PHYSICAL EXAMINATION

VITAL SIGNS

AUDIOMETRY

PULMONARY FUNCTION TESTING

? ASBESTOS MEDICAL SURVEILLANCE

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING, CARRYING (OVER 44 LBS); PULLING AND PUSHING;
REACHING ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS; WALKING,

STANDING, CRAWLING, KNEELING, BENDING; CLIMBING, USE OF LEGS AND
ARMS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE

(3) SEIZURES DISORDER (< 1 YEAR CONTROL)

(4)

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
PARKS AND RECREATION (and Other Departments)

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

JOB TITLES:

2) FITNESS FOR DUTY EXAMINATIONS

(1) LABOR SUPERVISOR
(2) LABORER I

(3) LABORER II

(4) LABORER III

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE (1,3,4)

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST,
ASBESTOS, SILICA, FUMES, GASES, SOLVENTS, GREASE AND OIL;
ELECTRICAL ENERGY; WORKING AROUND MACHINERY WITH MOVING PARTS;
VIBRATION

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS

AUDIOMETRY

PULMONARY FUNCTION TESTING

? ASBESTOS MEDICAL SURVEILLANCE

FUNCTIONAL REQUIREMENTS:

(1)

(3)

(4)

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING, CARRYING (OVER 44 LBS); PULLING, PUSHING, REACHING
ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS; STANDING; CLIMBING,
USE OF LEGS AND ARMS

ABILITY TO DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE

FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CURRENT ALCOHOLISM, ILLICIT DRUG USE

SEIZURES DISORDER (< 1 YEAR CONTROL)

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK



9-28

CITY OF ALEXANDRIA
PARKS AND RECREATION (and Other Departments)

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) MAINTENANCE WORKER

(2) MAINTENANCE PROJECT SUPERVISOR
(3) DRIVER/MAINTENANCE AIDE

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE (2,3)

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, ASBESTOS,
SILICA, FUMES, GASES, SOLVENTS, GREASE AND OIL; ELECTRICAL ENERGY;
WORKING AROUND MACHINERY WITH MOVING PARTS; VIBRATION

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS

AUDIOMETRY

PULMONARY FUNCTION TESTING

? ASBESTOS MEDICAL SURVEILLANCE

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING, CARRYING (OVER 44 LBS); PULLING, PUSHING, REACHING

ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS; STANDING CLIMBING, USE
OF LEGS AND ARMS

ABILITY TO DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

SEIZURE DISORDER (<1 YEAR CONTROL)

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
PARKS AND RECREATION (Other Departments)

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

JOB TITLES:

2) FITNESS FOR DUTY EXAMINATIONS

(1) RECREATION LEADER I (pool)
(2) RECREATION LEADER II (pool)
(3) RECREATION LEADER III (pool)
(4) RECREATION LEADER IV (pool)

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT APPLICABLE DRIVER'S LICENSE, LIFE SAVING/POOL OPERATOR'S
CERTIFICATE, WATER SAFETY INSTRUCTOR

(4) OUTSIDE; EXCESSIVE DAMPNESS; RADIANT ENERGY; SLIPPERY OR UNEVEN
WALKING SURFACES; WORKING WITH HANDS IN WATER; WORKING CLOSELY
WITH OTHERS; CHEMICALS (CHLORINE)

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)

VITAL SIGNS

PPD

TETANUS IMMUNIZATION (WITHIN THE LAST 10 YEARS)

FUNCTIONAL REQUIREMENTS:

(1)

(2)

(3)

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

MODERATE LIFTING AND CARRYING (15-44 LBS); PULLING HAND OVER

HAND; USE OF FINGERS, BOTH HANDS REQUIRED; WALKING, STANDING,

KNEELING; CLIMBING, USE OF LEGS AND HANDS

DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

SEIZURE DISORDER (<1 YEAR CONTROL)

MEDICAL CONDITION RESULTING IN MODERATE TO POOR COMMUNICATION
SKILLS

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
CURRENT ALCOHOLISM, ILLICIT DRUG USE



CITY OF ALEXANDRIA
PARKS AND RECREATION (Other Departments)

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) RECREATION LEADER I (centers & playgrounds)

(2) RECREATION LEADER II (centers & playgrounds)

(3) RECREATION LEADER III (centers & playgrounds)

(4) RECREATION LEADER IV (centers & playgrounds)

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT APPLICABLE DRIVER'S LICENSE, FIRST AID SKILLS

(4) INSIDE/OUTSIDE; CONSTANT NOISE; EXCESSIVE NOISE/INTERMITTENT;
RADIANT ENERGY; SLIPPERY OR UNEVEN WALKING SURFACES; WORKING
CLOSELY WITH OTHERS; VIBRATION; WORKING ON LADDERS

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS
PPD

TETANUS IMMUNIZATION (WITHIN THE LAST 10 YEARS)

FUNCTIONAL REQUIREMENTS:

9-30

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT

NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) MODERATE LIFTING AND CARRYING (15-44 LBS); PULLING HAND OVER
HAND; USE OF FINGERS, BOTH HANDS REQUIRED; WALKING, STANDING,

KNEELING; CLIMBING, USE OF LEGS AND HANDS; OPERATION OF A MOTOR

VEHICLE
(3) DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION.

IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) MEDICAL CONDITION RESULTING IN MODERATE TO POOR COMMUNICATION
SKILLS

(4) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK

(5) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
PARKS AND RECREATION (Other Departments)

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: RECREATION SPECIALIST
RECREATION SUPERVISOR I
RECREATION SUPERVISOR IT
RECREATION SUPERVISOR IIT
RECREATION SUPERVISOR IV
RECREATION SUPERVISOR V

—~ e~~~ —~ —~
oUW

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT APPLICABLE DRIVER'S LICENSE, FIRST AID SKILLS

(4) INSIDE/OUTSIDE; CONSTANT NOISE; EXCESSIVE NOISE/INTERMITTENT;
RADIANT ENERGY; SLIPPERY OR UNEVEN WALKING SURFACES; WORKING
CLOSELY WITH OTHERS; VIBRATION; WORKING ON LADDERS

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)

VITAL SIGNS

PPD

TETANUS IMMUNIZATION (WITHIN THE LAST 10 YEARS)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) MODERATE LIFTING AND CARRYING (15-44 LBS); PULLING HAND OVER
HAND; USE OF FINGERS, BOTH HANDS REQUIRED; WALKING, STANDING,
KNEELING; CLIMBING, USE OF LEGS AND HANDS; OPERATION OF A MOTOR
VEHICLE

(3) DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) MEDICAL CONDITION RESULTING IN MODERATE TO POOR COMMUNICATION
SKILLS

(4) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK

(5) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
POLICE

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) DELIVERY CLERK

(2) POLICE DRIVING INSTRUCTOR
(3) AUTOMOTIVE PARTS DRIVER

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; WORKING AROUND MOVING OBJECTS AND VEHICLES;
WORKING ON LADDERS, CONSTANT NOISE; PROTRACTED OR IRREGULAR WORK
HOURS

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS

HEARING (WHISPER TEST ACCEPTABLE)

TETANUS IMMUNIZATION (WITHIN LAST 10 YEARS)
PRE-EMPLOYMENT DRUG TEST [3 only]

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) HEAVY LIFTING AND CARRYING (OVER 44 LBS); REACHING ABOVE SHOULDER;
USE OF FINGERS, BOTH HANDS REQUIRED; WALKING, STANDING, REPEATED
BENDING; CLIMBING, USE OF LEGS ONLY; OPERATION OF MOTOR VEHICLE

(3) ABILITY TO DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
(4) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
POLICE

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) PARKING ENFORCEMENT OFFICER I

(2) PARKING ENFORCEMENT OFFICER II
(3) TAG ENFORCEMENT OFFICER

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) OUTSIDE; WORKING AROUND MOVING OBJECTS OR VEHICLES
(4) CURRENT DRIVER'S LICENSE

EXAMINATION: HISTORY;

PHYSICAL EXAMINATION (ESP. VISUAL ACUITY)

(INCL. COLOR VISION)
VITAL SIGNS
HEARING (WHISPER TEST ACCEPTABLE)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) USE OF FINGERS; WALKING, STANDING; BOTH LEGS REQUIRED

(3) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS THAT RESTRICT THE ABILITY TO WALK
(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
POLICE

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) SCHOOL CROSSING GUARD
(2) SCHOOL CROSSING GUARD SUPERVISOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) OUTSIDE; EXCESSIVE DAMPNESS OR CHILLING; WORKING AROUND MOVING
OBJECTS OR VEHICLES; WORKING CLOSELY WITH OTHERS

EXAMINATION: HISTORY
PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS
HEARING (WHISPER TEST ACCEPTABLE)

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) BOTH HANDS REQUIRED; WALKING, STANDING; BOTH LEGS REQUIRED;
ABILITY FOR RAPID MENTAL AND MUSCULAR COORDINATION SIMULTANEOUSLY
(3) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE

(3) SEIZURES DISORDER (< 1 YEAR CONTROL)



9-35

CITY OF ALEXANDRIA

POLICE
TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
JOB TITLES: (1) PROPERTY AND EVIDENCE ROOM SUPERVISOR

(2) PROPERTY CLERK
(3) POLICE RANGE OFFICER

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
(2) REVIEW ESSENTIAL FUNCTIONS OF JOB
(3) DRIVER'S LICENSE [3 only]

EXAMINATION: HISTORY
PHYSICAL EXAMINATION (ESPECIALLY VISUAL ACUITY;
INCLUDING COLOR VISION)
VITAL SIGNS
PRE-EMPLOYMENT DRUG TESTING

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) HEAVY LIFTING; REACHING ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS

(3) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING CONCERNS WERE IDENTIFIED FOR THIS POSITION. IF THEY ARE
DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT THE
EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) CURRENT ALCOHOLISM, ILLICIT DRUG USE



CITY OF ALEXANDRIA

POLICE
TYPES: 1) PRE-EMPLOYMENT MEDICAL EXAMINATIONS
JOB TITLES: (1) HACK INSPECTOR

(2) SPECIAL POLICE OFFICER
ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS
(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (ESPECIALLY VISUAL ACUITY;
INCLUDING COLOR VISION)

VITAL SIGNS
AUDIOMETRY

PERCENTAGE BODY FAT
TREADMILL STRESS TEST

PULMONARY FUNCTION TEST (FEV1 > OR = 75%;
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FVC > OR = 75%) OR CHEST X-RAY (IF NO NEGATIVE

CHEST X-RAY AVAILABLE FROM PAST 3 YEARS)

LABORATORY
PRE-EMPLOYMENT DRUG TESTING

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT

NEAR; MONOCULAR ACUITY NOT WORSE THAN 20/40.

EQUIVALENT NEAR VISION; ABILITY TO DISTINGUISH BASIC

COLORS

(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVING LIFTING (45 LBS AND OVER); PUSHING, PULLING; USE OF
FINGERS, BOTH HANDS; ABILITY FOR RAPID MENTAL AND MUSCULAR

COORDINATION

MEDICAL CRITERIA:

THE FOLLOWING CONCERNS WERE IDENTIFIED FOR THIS POSITION.
DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT THE
EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) HISTORY OF ILLICIT DRUG USE

IF THEY ARE
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CITY OF ALEXANDRIA
TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
ENGINEERING AND DESIGN DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) SURVEY PARTY CHIEF

(2) SURVEY INSTRUMENT OPERATOR
(3) ROD AND CHAIN OPERATOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, SILICA, SOLVENTS;
RADIANT ENERGY; ELECTRICAL ENERGY; SLIPPERY OR UNEVEN WALKING
SURFACES; WORKING AROUND MOVING OBJECTS OR VEHICLES; WORKING
CLOSELY WITH OTHERS; VIBRATION; WORKING ON LADDERS OR SCAFFOLDING

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS
AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING AND CARRYING (100 LBS DYNAMIC/STATIC); USE OF

FINGERS, BOTH HANDS REQUIRED; REPEATED BENDING; BOTH LEGS
REQUIRED

ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CURRENT ALCOHOLISM, ILLICIT DRUG USE
SEIZURE DISORDER (< 1 YEAR CONTROL)
CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
SOLID WASTE DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

JOB TITLES:

2) FITNESS FOR DUTY EXAMINATIONS

SUPERINTENDENT/REFUSE DISPOSAL/STREET CLEANING
SUPERINTENDENT/REFUSE COLLECTION

ASSISTANT SUPERINTENDENT/SOLID WASTE

REFUSE COLLECTOR

(1
(2
(3
(4
(5 TRANSPORTATION AND ENVIRONMENTAL SERVICES INSPECTOR

—_— — — — —

(6) TRANSPORTATION AND ENVIRONMENTAL SERVICES INSPECTOR
IT

(7) TRANSPORTATION AND ENVIRONMENTAL SERVICES INSPECTOR
ITT

ADMINISTRATIVE REQUIREMENTS/ENVIRONMENTAL FACTORS:

1
2
3
4
5

—~ o~~~ o~
—_ — — — —

(6)

ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS MINIMAL FOR (4)
REVIEW ESSENTIAL FUNCTIONS OF JOB

CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE (2)

WORKING WITH LADDERS; INSIDE/OUTSIDE

NOISE, WEATHER EXTREMES, VIBRATION, SLIPPERY UNEVEN SURFACES,
HEAVY/REPETITIVE LIFTING, BIOLOGIC/INFECTIOUS

WORKING AROUND MOVING VEHICLES, MACHINERY

EXAMINATION: HISTORY

PHYSICAL EXAMINATION
VITAL SIGNS
AUDIOMETRY

FUNCTIONAL REQUIREMENTS :

(4)

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING AND CARRYING (OVER 44 LBS); PULLING, PUSHING;

REACHING OVER SHOULDER; USE OF FINGERS, BOTH HANDS REQUIRED;

WALKING, STANDING, REPEATED BENDING; CLIMBING, USE OF ARMS AND

LEGS; BOTH LEGS REQUIRED; OPERATION OF TRUCK, MOTOR VEHICLE;

ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

CURRENT ALCOHOLISM, ILLICIT DRUG USE
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(3) SEIZURE DISORDER (< 1 YEAR CONTROL)
(4) CONDITIONS LEADING TO RESTRICTED USE OF FINGERS, ARMS, LEGS



CITY OF ALEXANDRIA
TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
MAINTENANCE DIVISION - STREETS AND SEWERS

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) SEWER INSPECTOR

ADMINISTRATIVE REQUIREMENTS/ENVIRONMENTAL FACTORS:
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(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; EXCESSIVE COLD, DAMPNESS, HUMIDITY; EXCESSIVE
NOISE, INTERMITTENT; FUMES, SMOKE OR GASES; SOLVENTS, GREASE AND
OILS; ELECTRICAL ENERGY; SLIPPERY OR UNEVEN WALKING SURFACES;
WORKING AROUND MACHINERY WITH MOVING PARTS; WORKING ON LADDERS OR
SCAFFOLDING; WORKING BELOW GROUND; WORKING WITH HANDS IN WATER;
VIBRATIONS; WORKING ALONE

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS
AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT

NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.

(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING AND CARRYING (OVER 44 LBS); PULLING/PUSHING;
REACHING ABOVE SHOULDER; USE OF FINGERS, BOTH HANDS REQUIRED;
STANDING, WALKING, CRAWLING, KNEELING, REPEATED BENDING;
OPERATION OF MOTOR VEHICLE; CLIMBING, USE OF LEGS AND HANDS

(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION.

IF

THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE

NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) SEIZURE DISORDER (< 1 YEAR CONTROL)
(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
MAINTENANCE DIVISION - STREETS AND SEWERS

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS

2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) HEAVY EQUIPMENT OPERATOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE, COMMERCIAL DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; CONSTANT NOISE; DUST, SILICA, FUMES, SOLVENTS,
GREASE AND OILS; ELECTRICAL ENERGY; SLIPPERY OR UNEVEN WALKING
SURFACES; WORKING AROUND MACHINERY WITH MOVING PARTS; WORKING
AROUND MOVING OBJECTS OR VEHICLES; VIBRATION; PROTRACTED OR
IRREGULAR HOURS OF WORK

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS
AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(4)

VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

HEAVY LIFTING AND CARRYING (OVER 44 LBS); USE OF FINGERS, BOTH
HANDS REQUIRED; CLIMBING, USE OF LEGS AND ARMS; BOTH LEGS
REQUIRED; OPERATION OF CRANE, TRUCK, TRACTOR, OR MOTOR VEHICLE;
ABILITY FOR RAPID MENTAL AND MUSCULAR COORDINATION
SIMULTANEOUSLY

ABILITY TO DISTINGUISH SHADES OF COLOR

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION.
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION,

IF
THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1)

MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

SEIZURE DISORDER (<1 YEAR CONTROL)

CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
TRANSPORTATION DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) SIGN FABRICATOR

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE AND INSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, FUMES,
SOLVENTS; ELECTRICAL ENERGY; WORKING AROUND MACHINERY WITH MOVING
PARTS; WORKING ON LADDERS OR SCAFFOLDING; VIBRATION; WORKING ALONE

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (INCL. COLOR VISION)
VITAL SIGNS
AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB
(3) MODERATE LIFTING AND CARRYING (15-44 LBS); REACHING ABOVE
SHOULDER; USE OF FINGERS, BOTH HANDS REQUIRED; REPEATED BENDING;
CLIMBING, USE OF ARMS AND LEGS
(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) SEIZURE DISORDER (< 1 YEAR CONTROL)
(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA
TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
TRANSPORTATION DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) SIGNAL SERVICE WORKER
(2) SIGNAL REPAIR TECHNICIAN I
(3) SIGNAL REPAIR TECHNICIAN II

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE; EXCESSIVE NOISE, INTERMITTENT; DUST, FUMES, SOLVENTS,
GREASE, OILS; RADIANT ENERGY; ELECTRICAL ENERGY; SLIPPERY OR
UNEVEN WALKING SURFACES; WORKING AROUND MOVING OBJECTS OR
VEHICLES; WORKING ON LADDERS OR SCAFFOLDING; VIBRATION; WORKING
ALONE; PROTRACTED OR IRREGULAR HOURS OF WORK

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (ESP. VISUAL ACUITY)
(INCL. COLOR VISION)

VITAL SIGNS

AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) MODERATE LIFTING AND CARRYING (15-44 LBS); PUSHING; REACHING
ABOVE SHOULDER; USE OF BOTH HANDS; USE OF FINGERS; WALKING,
STANDING, REPEATED BENDING; CLIMBING, USE OF ARMS AND LEGS;
OPERATION OF MOTOR VEHICLE

(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT
THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS.

(2) CURRENT ALCOHOLISM, ILLICIT DRUG USE

(3) SEIZURE DISORDER (< 1 YEAR CONTROL)

(4) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK
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CITY OF ALEXANDRIA

TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
TRANSPORTATION DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) ASSISTANT SUPERINTENDENT/TRANSPORTATION
(2) TRAFFIC OPERATIONS TECHNICIAN

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE, ELECTRICAL LICENSE (FOR [2])

(4) OUTSIDE AND INSIDE; SLIPPERY OR UNEVEN WALKING SURFACES; WORKING
ON LADDERS OR SCAFFOLDING; VIBRATION; CONSTANT NOISE; ELECTRICAL
ENERGY; DUST; CHEMICALS (TOLUENE)

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (ESP. VISUAL ACUITY)

(INCL. COLOR VISION)
VITAL SIGNS
AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) MODERATE LIFTING (15-44 LBS); USE OF FINGERS, BOTH HANDS;
PULLING, PUSHING; CLIMBING, USE OF LEGS AND ARMS
(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK

(4) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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CITY OF ALEXANDRIA
TRANSPORTATION AND ENVIRONMENTAL SERVICES ("TES")
TRANSPORTATION DIVISION

TYPES: 1) PRE-PLACEMENT MEDICAL EXAMINATIONS
2) FITNESS FOR DUTY EXAMINATIONS

JOB TITLES: (1) TRAFFIC SERVICE WORKER I
(2) TRAFFIC SERVICE WORKER II
(3) TRAFFIC SERVICE WORKER III

ADMINISTRATIVE REQUIREMENTS/ ENVIRONMENTAL FACTORS:

(1) ASCERTAIN ADEQUATE READING, WRITING, VERBAL SKILLS

(2) REVIEW ESSENTIAL FUNCTIONS OF JOB

(3) CURRENT DRIVER'S LICENSE

(4) OUTSIDE; CONSTANT NOISE; DUST; ELECTRICAL ENERGY; SLIPPERY OR
UNEVEN WALKING SURFACES

EXAMINATION: HISTORY

PHYSICAL EXAMINATION (ESP. VISUAL ACUITY)

(INCL. COLOR VISION)
VITAL SIGNS

AUDIOMETRY

FUNCTIONAL REQUIREMENTS:

(1) VISION - CORRECTED BINOCULAR MUST BE 20/30 FAR AND EQUIVALENT
NEAR. MONOCULAR ACUITY NOT WORSE THAN 20/40.
(2) HEARING - AVERAGE AT 500, 1000, 2000, 3000 NOT WORSE THAN 25 DB

(3) HEAVY LIFTING; (80 LBS DYNAMIC); USE OF FINGERS, BOTH HANDS;
REPEATED BENDING; CLIMBING, USE OF LEGS AND ARMS
(4) ABILITY TO DISTINGUISH BASIC COLORS

MEDICAL CRITERIA:

THE FOLLOWING NEGATIVE CRITERIA WERE IDENTIFIED FOR THIS POSITION. IF
THEY ARE DISCOVERED DURING THE MEDICAL EXAMINATION, THIS SHOULD PROMPT

THE EVALUATING PHYSICIAN TO ACKNOWLEDGE THAT JOB ACCOMMODATION MAY BE
NECESSARY:

(1) MEDICAL CONDITIONS (INCLUDING USE OF MEDICATIONS) LEADING TO
IMPAIRED JUDGEMENT, BALANCE, OR POTENTIAL FOR LOSS OF
CONSCIOUSNESS

(2) SEIZURE DISORDER (<1 YEAR CONTROL)

(3) CONDITIONS LEADING TO RESTRICTED USE OF ARMS, LEGS, BACK

(4) CURRENT ALCOHOLISM, ILLICIT DRUG USE
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X. GUIDE FOR PHYSICIANS

This information is designed to help physicians implement the
requirements of this standard. The following section includes
guidance for conducting the examinations and further information on
medical conditions that might cause difficulties when implementing
this standard.
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Section 1 - The Medical Evaluation
Pre-placement and Baseline Medical Evaluations.

Pre-placement medical evaluations assess an individual's health status
before assignment to a position. There are at least three important
reasons to perform this medical evaluation.

The first is to ascertain whether the individual has any health
condition that would substantially compromise his or her ability to
satisfactorily perform the essential functions of the job; including
the capability to wear protective equipment required for the job.

The second is to identify any medical problems that would constitute a
direct threat to the health and safety of the public and the
individual's co-workers.

The third is based in every employer's obligation (as required by the
General Duty Clause of the OSHA ACT) to provide safe and healthful
work and workplace for employees. A pre-placement examination should
also seek to identify health problems that could be substantially
aggravated by the physical demands and working conditions inherent in
the given position.

Since most City employees will not have periodic medical examinations,
the purpose of these examinations is not primarily to follow health
trends longitudinally, but to make practical decisions regarding the
applicant's ability to satisfy the minimum functional requirements for
the position.

Two types of information are essential. First, the physician must
understand the working conditions and physical demands of the
occupation. This information can be obtained by studying the medical
standard for this position. This includes information on
administrative requirements, environmental factors, functional
requirements and medical conditions of concern. Additional
information can be obtained from the position description for that job
title. For the evaluation of some medical conditions, the physician
will need to obtain further information about specific job duties in
order to make a determination. This may require on-site inspections
or consultation with incumbent employees or supervisors familiar with
the position.
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Secondly, the physician needs to have accurate information about the
person's disease or medical condition, the functional limitations
associated with that condition, and an understanding of how physical
demands and working conditions would impact on that condition. An
accurate diagnosis is often the key factor in determining the person's
capability. For example, different skin diseases may have similar
clinical appearances but markedly differ in their response to
environmental exposures. The physician must also recognize individual
variability may exist between persons with the same clinical
condition.

Upon completion of the examination, the physician should provide
written notification to the designated authority for the City of
Alexandria (see below). When the evaluating physician is unsure about
any part of the examination that bears on the decision to hire, with
or without restrictions, consideration should be given to obtaining a
second medical opinion.

Content of the Medical Evaluation
1. Medical and Occupational History

The medical history should cover the person's known health problems
such as major illnesses, surgeries, medication use, allergies, etc.
Symptom review is also important for detecting early signs of illness.
In addition, a comprehensive medical history should include a

personal health history, a family health history, a health habit
history, an immunization history, and a reproductive history. An
occupational history should also be obtained to collect information
about the person's past occupational and environmental exposures.

2. Medical Examination
The components of the medical examination are:

(a) Vital signs: Pulse, respirations, blood pressure, and, if
indicated, temperature
(b) Dermatological system (Whole Body Skin Examination)
(c) Head, neck, ears, eyes. nose, mouth, throat
Eyes: (incl. visual acuity, near and far, corrected and
uncorrected)
Ears: ("whisper" test or pure tone air conduction audiometry
as indicated in the medical standard)
(d) Cardiovascular system (incl. resting ECG)
(e) Respiratory system (incl. pulmonary function testing when
indicated clinically or as indicated in the medical standard)
(Chest radiograph only at pre-placement examination and clinically
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thereafter)

(f) Gastrointestinal system (rectal exam, guaiac if over 40 yrs.)
(Lab: include liver enzymes, alkaline phosphates, total bilirubin)

(g) Genitourinary system (incl. urinalysis, BUN, Creatinine)

(h) Endocrine and metabolic systems (Fasting glucose, electrolytes,
Lipid Profile) (Obtain % body fat)

(1) Musculoskeletal system

(jJ) Neurologic system

(k) Psychiatric (mini-mental status exam documented)

3. Laboratory tests

Baseline CBC, biochemical test battery (as above) and urinalysis
should be conducted for detecting specific illnesses as well as a
baseline for later comparison.

4. X-rays

A baseline chest X-ray may be helpful for individuals with a history
of respiratory health problems or symptoms. For others, it may be
useful for later comparison.

5. Pulmonary function testing

Pulmonary function testing may be helpful for individuals with a
history of respiratory health problems and as a baseline for later
comparison. A baseline test should be administered by an experienced
person. Only a spirogram that is technically acceptable and
demonstrates the best efforts by an individual should be used to
calculate the Forced Vital Capacity (FVC) and Forced Expiratory Volume
in one second (FEV1). Few City non-public safety employees are
routine respirator users. For those that do wear respirators in their
work, medical surveillance should be similar in content and quality to
that mandated by OSHA for workers who wear respirators.

6. Audiometry

Audiograms should be performed in an ANSI approved soundproof booth
(ANSTI S3.11) with equipment calibrated to ANSI standards (ANSI S3.6-

1973). 1If a booth is unavailable, test room sound pressure levels
should not exceed those specified in the Federal OSHA noise regulation
(29 CFR 1910.95). When noise levels are sufficiently hazardous to

merit a recommendation for audiogram testing, this testing should be
similar in quality and content to that mandated by OSHA for workers
exposed to hazardous noise.
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7. Electrocardiography

Baseline electrocardiography should be conducted and interpreted by a
licensed physician competent in the interpretation of ECGs.

Reporting the Results of the Medical Evaluation

All individuals participating in a medical evaluation should be
informed about the purpose of the medical evaluation and the content
of the examination. The results of any medical evaluation are
considered to be confidential medical information subject to customary
physician/patient confidentiality restrictions. Under most
circumstances, results and recommendations arising from the evaluation
should be expressed in general terms without specific diagnostic
information. 1In cases where more specific information is needed in
order to make a decision on the status of an applicant, information
should be released only with the expressed consent of the applicant
and only with individuals designated by the City of Alexandria as
having a "need to know".
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Section 2 - Specific Medical Conditions
Diabetes

This disease is included in our frequently stated concern with
"conditions leading to impaired judgement, balance, or potential loss
of consciousness". The term "insulin dependent diabetes" as used here
applies to an individual whose disease course is characterized by an
absolute need for insulin with a tendency towards ketoacidosis or
marked hyperglycemia and insulin-induced hypoglycemia. The latter
condition is the major concern, as an individual who becomes
hypoglycemic during work involving the operation of a motor vehicle,
working around vehicles or other moving objects, or while working on
ladders or scaffolds, could endanger themselves, other workers, or the
public. The best predictor for the occurrence of a hypoglycemic
episode in a diabetic is a history of a previous episode. On the
other hand, the occasional individual treated with insulin for what
would normally be considered maturity onset diabetes (Type II) may be
considered if there has been a documented stable course without a
history of hypoglycemic episodes and where ongoing monitoring is
assured.

Asthma

Asthma and other reactive airways disorders are characterized by
variable and often rapidly fluctuating airways obstruction, cough, and
sputum production. Conditions encountered by Fire Marshals, laborers,
landscapers, maintenance workers, and others (irritants and hot/cold
air inhalation, heavy exertion) may trigger asthmatic attacks in some
individuals. However, asthmatics with a stable history of symptoms
(e.g., only after respiratory infections or exposure to usually
avoidable allergens) may not have attacks triggered by these
environmental factors. For a current worker with preexisting or new
onset asthma, the past response to similar exposures may provide
guidance on their capability to continue to work. It should be noted
that exposure to products of combustion and other irritants may cause
acute airways obstruction in many individuals without asthma.
Therefore, the mere presence of some airways obstruction after an
occupational exposure does not necessarily indicate that an asthmatic
condition exists.
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Coronary Artery Disease

Due to the high prevalence of this condition and the changing
diagnostic technology, this category may cause difficulty. Most
individuals with coronary artery disease should not be doing very
strenuous work. An example of an acceptable person with coronary
artery disease would be an asymptomatic individual with insignificant
coronary artery disease (< 70% obstruction of any coronary artery)
with normal left ventricular function and no evidence of myocardial
ischemia at maximal exercise tolerance as determined by Thallium
imaging, echocardiography, or a comparable technique.

Seizure Disorder

Due to the nature of certain job positions (i.e., shift work, toxic
exposures and potentially dangerous circumstances) the presence of an
active seizure disorder represents a disability that cannot always be
accommodated by the City because it represents a direct threat to the
safety of the candidate, his fellow workers and the general public.

Pregnancy

In the aftermath of the Supreme Court's decision that fetal protection
policies violate the Civil Rights Act, the EEOC has issued a policy
guidance stating that "policies that exclude members of one sex from
the workplace cannot be justified". The Commission advised that
whenever a fetal protection policy excludes women, it is a violation
of Title VII of the Civil Rights Act, regardless of whether the
employer can prove that a substance to which its workers are exposed
will endanger the health of the fetus.

Noise-Induced Hearing Loss

This category may pose difficulties. In most cases where the
expectation is that the position does not represent a noise hazard, an
admittedly crude assessment of hearing (the "whisper test") is
employed to document an acceptable level of auditory acuity. When an
expectation exists that the position may represent, at least
episodically, a noise hazard, then an audiogram is performed to
document the status of hearing at the commencement of employment.
Levels cited in the medical standard represent "normal" hearing at
frequencies important to human speech. If a candidate already has
significant hearing loss, considerable thought should occur prior to
placing them in a position identified as noise hazardous.



10-8

Corrected Vision Standard

None of the non-public safety positions have an uncorrected vision
standard. If a candidate cannot meet the vision requirements cited in
the standard, consideration should be given to whether they can
function safely in all aspects of their required duties.



